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Love and protection 
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Field representatives of the Great-West Life 
will receive additional sales support from 
this outdoor poster which will appear in 
over 100 cities and towns throughout the 
United States and Canada. 

Its message, ‘‘Love and protection go hand 
in hand”’ presents a simple yet powerfully 
direct approach to man’s basic need for life 
insurance. . . his obligation to provide financial 
security and protection for his loved ones. 

The use of outdoor advertising is a good 
example of the support given Great-West 
Life representatives in their sales 
and service activities. 
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design for tomorrow... 


Tomorrow’s kitchen will provide a 
microwave oven and a menu selector 
to provide meals in minutes; 
wall-mounted dish-washer; 
dial-controlled faucets to serve 
water at any temperature; 

dust-free floors; and, of course, 
air-conditioning. 








OHIO 
NATIONAL are designed for 
LIFE tomorrow, too 





The Thriftmaster and 
i Econ-o-life permit 
professional planning 

and the building 

of a successful 

life insurance career. 





An agent needs more than prospects—he needs policies like The 
Ohio National Life’s Thriftmaster* and Econ-o-life*. These special 
low premium, low net cost, participating contracts meet the 
challenge of competition head on. They prove especially attractive 
in partnership and other business cases. Issued with waiver of 
premium disability, double indemnity and The Ohio National 
Life's low premium Family Income and Family Security riders, 
they successfully fill the needs for competitive personal plans. 
Thriftmaster and Econ-o-life are only two of the many policies 
which provide Ohio National Life representatives with specialized 
plans for every need. : 


*Both plans are endowment at age 90, minimum policy $10,000. | 
Thriftmaster premiums cease at age 65. : | 
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Plan for Special 
SS Disability Fund 
Alarms Insurers 


Democrats’ Measure Sets 
Up Benefits, Opens Way 
For Additional Boosts 


Insurers doing an A&S business are 
much concerned at the success of 
Democratic Senate leaders in compro- 
mising their differences and uniting 
in a drive to add disability benefits to 
the social security program. 

In shrewd campaign strategy, the 
Democrats are making political capital 
of the administration’s opposition to 
disability insurance and some other 
social security liberalizations. If Presi- 
dent Eisenhower vetoes the bill, it will 
give the Democrats plenty to talk 
about. If he lets it go through, the 
Democrats can still make much of the 
fact that the measure would never 
have. been enacted if they hadn’t 
battled the administration right to the 
end. 

The bill, H. R. 7225, was reported by 
the Senate Finance Committee about 
six weeks ago but Senate action was 
delayed so that Senators George of 
Georgia and Kerr of Oklahoma and 
Majority Leader Johnson of Texas 
could work out a compromise that 
all elements in the party would sup- 
port. 

To insurers, a disturbing feature of 
the compromise is that instead of dis- 
ability payments being made out of 
the old age and survivors insurance 
trust fund, as the original bill pro- 
posed, the benefits would be paid out 
of a special fund to be financed by an 
added tax. Applicable to the first 
$4,200 or earnings, it would be one- 
quarter of 1% each on employers and 
employes and one-eighth of 1% on 
self-employed. Thus, the maximum 
special tax would be $10.50 a year 
éach on employers and employes and 
$15.75 on self-employed. 

This knocks the props from under 
the argument that payments out of 
the OASI trust fund might well im- 
pair its solvency. It also brings the 
danger that if the special trust fund 
seems in a few years to have accumu- 
lated a lot more money than it needs 
there will be irresistible pressure to 
liberalize benefits still further. 

As in the original House bill, dis- 
ability benefits would be the same at 
or after age 50 as if the individual had 
qualified by reaching age 65. 

Besides eliminating the disability 
and tax increase provisions, the Sen- 
ate Finance Committee also knocked 
out the age-62 eligibility age for 
women, except for widows. The Demo- 
crats compromise would let a working 
woman retire at 62 on 80% of what she 
would have received at 65. The wife 
of a retired worker on reaching age 
62 could draw 75% on the full benefit. 

The bill will have to be re-passed by 
the House in its altered form or as 
further changed in conference commit- 


tee but no trouble is foreseen. 


Senate Committee 
OKs Extending ‘55 
Life Tax Formula 


The Senate Finance Committee has 
favorably reported the Mills-Curtis 
bill applying to the 1956 tax year the 
1955 formula for taxing life companies 
income. 

Finance Committee approval came 
shortly after the bill passed the House 
by unanimous consent. The House 
moved quickly after its ways and 
means committee reported the measure 
favorably. 

It is expected the Senate will act 
soon and favorably, also. Treasury of- 
ficials have said they do not oppose 
the bill. Extension of the present stop- 
gap legislation has been recommended 
by the joint tax committee of Ameri- 
can Life Convention, Life Insurance 


Assn. of America and Life Insurers 
Conference. 
If passed, the bill will have the 


effect of applying the same formula 
to life company income taxes payable 
in 1957 on 1956 operations as applied 
to taxes payable in 1956 on 1955 busi- 
ness. 

Reps. Mills of Arkansas and Curtis 
of Missouri, the _ bill’s sponsors, 
recalled that Treasury Secretary 
Humphrey last year endorsed the 
1955 formula as a l-year stop-gap 
measure with the understanding that 
the Treasury Department would sub- 
mit a recommendation for permanent 
legislation during this session cf con- 
gress. The department will not be able 
to submit such a plan, and even if it 
were presented, it could not be con- 
sidered adequately during the remain- 
der of this session or prior to next 
March 15. If the 1955 formula were not 
extended, the 1956 tax would be based 
on the 1942 formula which would in- 
crease the revenue to be collected from 
life companies and involve a shift of 
tax burden among the companies. 
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M sConnail Ad vises Futility of Bowing 


California Insurers 
Not to Sign FTC Rule 


Insurance Commissioner F. Britton 
McConnell today issued a bulletin di- 
rected to all insurers domiciled in 
California advising them not to sign 
Federal Trade Commission: rules 
relative to accident and health ad- 
vertising. He declares it is his belief 
FTC has no authority to enforce such 
rules in the state. The bulletin cites 
form letter (FTC L-4076) being dis- 
tributed to California insurers and 
holds it would be improper for domes- 
tic insurers to sign and says, “You are 
therefore requested to refer to this 
department any and all communica- 
tions you may receive from the Federal 
Trade Commission. This department 
with the assistance of the attorney- 
general will endeavor to. clarify 
this matter and take any actions re- 
quired to protect the interest of the 
California public and of all the licenses 
of this department.” 





Direct Mail A&S Assn. 
Elects Knight, Postal L. & C.., 
As Its New President 


Assn. of Insurance Advertisers, com- 
posed of direct mail A&S insurers, has 
elected Harold Knight, vice-president 
of Postal Life & Casualty, president; 
Robert Nauert, president of Pioneer 
Life, Rockford, Ill., vice-president, 
and re-elected Charles H. Rowan, 
Milwaukee attorney, executive secre- 
tary, and Marcus Braun, New Empire, 
Kansas City, treasurer. On the board 
are Joseph McGee Jr., Old American, 
retiring president; S. Brad Hunt, 
American Life & Accident; Jerome 
Kutak, Guarantee Reserve Life; John 
Kane, Life of America, Wilmington, 
Del. 








Late News Bulletins... 





No More Civil Relief for New Policies 


President Eisenhower has signed the bill amending the Soldiers and Sailors 
Civil Relief Act so that the government will take over premium payments on 
life insurance only if it has been in force at least six months before induction. 
Up to now it has only been necessary for the insurance to be in force 30 days. 
The House Armed Services Investigating Subcommittee found that some agents 
had been selling insurance to prospective inductees by lending them enough 


for the first premium. 


Agree on Military Benefits Bill 


Senate and House conferees have agreed on compromise legislation for the 
administration’s Military Survivors Benefit Bill. Among other things, it boosts 
payments to dependents of servicemen who die on actve duty from $70 a month 
for widows in peacetime to a sliding scale of $122 to $266 based on the deced- 
ent’s pay, equalizes the benefit status of reservists and regulars, puts all mil- 
itary personnel under social security on a permanent, contributory basis, 
eliminates the indemnity which was equal to a free $10,000 life policy, permits 
servicemen who surrendered NSLI policies when the free indemnity was en- 
acted to reinstate NSLI policies while in service or 120 days after separation, 
eliminates Senate provision permitting World War II and Korean War veterans 
to take out NSLI policies for a year after the bill becomes law next Jan. 1. 
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to FTC Rules Is 
Hearing Highlight 


Mail Insurers Irked 
at Charges Made Despite 
Compliance with Code 


WASHINGTON—What good does it 
do to follow Federal Trade Commis- 
sion trade practice rules scrupulously, 
when the FTC feels entirely free to 
go ahead and charge unfair trade prac- 
even though all conditions of the code 
have been complied with? 

Repeated efforts by FTC Commis- 
sioner Anderson to shut off this line 
of testimony failed to prevent it from 
becoming the outstanding feature of 
an otherwise fairly routine hearing 
conducted by the FTC on the proposal 
to repeal the mail order insurance 
trade practice code now that the FTC 
A&S code has been promulgated. No- 
body spoke against the proposed re- 
peal so presumably the FTC will go 
through with it. 

Plainly distasteful to Commissioner 


_ Anderson were the repeated refer- 


ences by A. Alvis Layne, counsel for 
Assn. of Insurance Advertisers, to the 
citing of five member mail order in- 
surers for unfair trade practices even 
though they had unquestionably com- 
plied with the mail order insurers trade 
practice code promulgated by the FTC 
in 1950. 

Mr. Anderson kept insisting that dis- 
cussion of the futility of trying to 
avoid FTC complaints by complying 
with FTC rules was not “germane” to 
the hearing and that Mr. Layne could 
be heard on that point at some other 
time. At one point Mr. Anderson im- 
plied he thought Mr. Layne was bring- 
ing up the question of jurisdiction, 
which Mr. Anderson said he did not 
intend to go into. Mr. Layne said he 
didn’t intend to, either, but emphasized 
that questions of how the mail order 
rules have been administered has a di- 
rect bearing on the proposal to re- 
peal them. 

The members of the Assn. of In- 
surance Advertisers that were cited by 
the FTC despite their unquestioned 
compliance with the mail order code 
had not been fairly treated, said Mr. 
Layne. At hearings on the complaints 
they tried to show that the advertising 
had been approved under the mail or- 
der code but such moves were ruled 
out of order. During the FTC investiga- 
tion of their operations, the companies 
submitted their advertising and liter- 
ature; nevertheless, they were charged 
with false advertising. 

Commissioner Anderson cut in to 
say that this line of testimony was not 
“germane.” 

Mr. Layne also expressed concern 
that companies would find themselves 
in more trouble under the A&S code 
than under the mail order code. The 
mail order code, he said, lays down 
more definite standards than the A&S 
code, which he said is not only more 


general but contains some ambiguous 
(CONTINUED ON PAGE 16) 
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AUTOMATION SEMINAR SEPT. 5-28 





Stalson Organizes Academy of Advanced 
Management for Life Company Executives 


J. Owen Stalson, director of the J. Finelli, vice-president Metropolitan 


Gradute School of Insurance Admini- 
stration, has set up 
an affiliate organ- 
ization, the Acad- 
emy of Advanced 
Manage - 
ment. Where the 
g2radawuwate 
school pro - 
vides broad train- 
ing in management 
and administra- 
tion to executives 
from all depart- 
ments of a life 
company home of- 
fice, the academy will offer seminars 
in special fields and for special groups. 
The first seminar, in automatic data 
processing, will be in New York City 
Sept. 5-28. 

The academy’s seminar will be the 
first of its kind, said Mr. Stalson. Un- 
til now, those who wished to secure 
formal instruction in automatic data 
processing had no choice between col- 
lege courses too long to attract many 
business executives or courses too 
short or too specialized for executives, 
he said. 

Howard H. Aiken, professor of ap- 
plied mathematics and director of the 
computation laboratory at Harvard, 
will be technical adviser. He is a pio- 
neer in computer development, has 
contributed to conferences of scientists, 
teachers, accountants and other busi- 
ness men, and has been a consultant 
and lecturer to life companies in con- 
nection with their automatic data pro- 
cessing programs. 

e e e° 

The seminar will not be for pro- 
grammers, engineers or maintenance 
personnel. Emphasis will be on the 
needs of executives, the aim being to 
help them understand what the new 
equipment is, what it will do and will 
not do, what it costs to buy or rent, 
and how it is put to use. The seminar 
will deal with basic concepts of com- 
puter theory and operation, with prob- 
lems of method and procedure, and 
with the wide range of management, 
administrative and personnel problems 
that are involved. 

There will be just enough instruction 
in basic mathematics, computer logic, 
and programming techniques to en- 
able the seminar members, as admini- 
strative officers, (1) to understand the 
presentations to be made to them by 
equipment manufacturers and (2) to 
get the maximum benefits from the 
many illustrations and applications 
that the faculty will present to show 
specific life company operations as 
as they were both before and after 
conversion from manual or card meth- 
od to fully automatic data processing. 

The last week of the seminar will be 
devoted mainly to evaluation of equip- 
ment and the problems of its use by 
various size companies. The entire 
faculty will sit as a panel during these 
sessions, not only answering questions 
put to them by students but exchang- 
ing views among themselves on var- 
ious special aspects—theoretical and 
practical—of equipment and method. 

In addition to Mr. Aiken, the facul- 
ty includes the following, who are ac- 
tively aiding in developing the semi- 
nar program: Samuel N. Alexander, 
chief of the National Bureau of Stand- 
ards data processing systems division; 
William R. Cunningham, assistant to 
the president of Life & Casualty; John 


J. Owen Stalson 





Life; James L. McPherson, machine 
development officer in the bureau of 
the census; and Robert E. Slater, vice- 
president of John Hancock. 

Six manufacturers of automatic da- 
ta processing equipment will be in- 
vited to send representatives to the 
seminar, with a full day allotted to 
describe his equipment and answer 
questions. 

The address of the academy is the 
same as that of the graduate school— 
1 East Putnam, Greenwich, Conn. 





Met Death Claims Hit 
Record $396 Million 


Metropolitan Life paid a record 
$396 million in death claims in 1955, 
up $29 million, with almost half the 
disbursements going to living policy- 
holders. 

More than $6 million in death claims 
were paid on policies in force less than 
one year. About a third of these pay- 
ments were on policies in force less 
than three months. 

Diseases of the heart, arteries and 
kidneys accounted for $226 million, 
which is 57% of the total. Payments 
for cancer deaths came to $78 million, 
20% of the total. Payments for these 
two groups of diseases has increased 
proportionately in the last 20 years. 
This is mainly due to the decreasing 
role of the infectious diseases in the 
total mortality and the increasing pro- 
portion of older policyholders. 

One-twelfth of the total payments, 
about $32 million, was for accidental 
deaths, and more than half of this was 
due to motor vehicle accidents. 

About $474,000 was paid to benefic- 
iaries of policyholders who died of po- 
liomyelitis, down one-fifth. 

The increase in total death claim 
payments reflected the growth in the 
number of persons insured and the 
larger amounts of insurance owned by 
individuals. 


Jackson to Leave GAMC 
to Take Met Life Post 


Lawrence W. Jackson has resigned 
as executive director of General Age- 
nts & Managers Conference of Nation- 
al Assn. of Life Underwriters, effec- 
tive July 27. He will take a post in 
Metropolitan Life’s home office. 

Mr. Jackson entered the business in 
1934 with State Mutual Life in Pitts- 
burgh. After World War II service 
with the Red Cross in the Pacific 
theater, he became executive secretary 
of Pennsylvania Assn. of Life Under- 
writers. He went with LIAMA in 1950 
and left a year later to join GAMC. 








Malingering in A&S Is 


Discussed at Los Angeles 


LOS ANGELES—“The Malingering 
Problem in Disability Insurance” was 
the topic on which Dr. Marvin S. Av- 
erbook addressed Los Angeles Life & 
Accident Claims Assn. at the last meet- 
ing before the summer vacation. His 
talk was based on findings of 1,700 
medical examinations made in Cali- 
fornia over a period of 44 months, the 
eases including claims involving both 
private insurers and the state. 

He pointed out that, in general, priv- 
ate insurers are much more selective 
in their choice of risks. In his remarks 
he mentioned inherent differences be- 
tween state and private insurers, set- 
ting forth that the state has no choice 
in its selection of individual risks 
member groups and that a large por- 
tion of those covered by the state have 
previously been rejected by private 
companies. In this respect he declared 


most of the small marginal and indus- 
trial businesses are insured in the 
state. He held that in the case of fe- 
male workers, after all deductions 
from the pay check are made, the 
temptation to malinger for disability 
insurance purposes frequently is pres- 
ent. 

Those covered by state insurance 
are older on the average than those 
covered by private insurers, and many 
of them find difficulty in securing 
work because of age. 





Life Insurers Conference 
Names 1956-57 Chairmen 


Life Insurers Conference has named 
the chairmen of the conference stand- 
ing committees for the 1956-57 ad- 
ministrative year. O. F. Stafford, 
president of Pilot Life and president 
of the conference, announced the ap- 
pointments. 

The chairmen and their respective 
committees are: James R. Anthony Jr., 
Suwannee Life of Jacksonville, advi- 
sory; R. W. Wiltshire, Home Beneficial 
Life, attendance; Wyatt Smith, Home 
Beneficial Life, auditing; E. T. Burr, 
Durham Life, business. standards; J. 
Carroll Hixson, Magnolia Life of 
Louisiana, credentials; Douglas Henry, 
National Life & Accident, laws and 
legislation; Charles E. Phillips, Equit- 
able Life of Washington, D.C., mem- 
bership; John L. Briggs, Southland 
Life, public relations; W. C. Turpin, 
Bankers Health & Life of Georgia, 
resolutions, and Albert M. Orgain, Life 
of Virginia, statistics. 

The next quarterly meeting of the 
executive committee of LIC will be 
held at Indianapolis. Host company 
will be Empire Life & Accident. J. I. 
Cummings, president of Empire L. & 
A. is first vice-president of LIA. 





Bill Would Allow 


A&S Pool Arrangement 


A bill which would permit pooling 
of resources of small A&S companies 
or Blue Cross and Blue Shield and oth- 
er non-profit organizations without 
violation of antitrust laws has been 
introduced in the Senate. The only 
insurers permitted to take part in the 
pool arrangement would be those do- 
ing less than 1% of the total commer- 
cial A&S business. However, reinsur- 
ance would be made available to in- 
surers not parties to the agreement. 

Any pooling arrangement would 
have to be approved by the Secretary 
of Health, Education and Welfare af- 
ter consultation with Federal Trade 
Commission and after the Attorney 
General has approved the plan. Ex- 
perience of the pool and any other 
pertinent facts pertaining to it would 
be made public. 





Alan S. Hutchinson has been ap- 
pointed assistant chief in the license 
division of the California department. 
He has been with the department since 
1948, starting as an investigator and 
transferring in 1955 to the license 
division. He has had experience in 
insurance with New York Life and 
Guardian Life of New York. 


N. Y. Society to 
Initiate Day Classes; 
Term Opens Sept. 25 


Regularly scheduled day _ classes 
will be offered for the first time at 
the school of insurance of Insurance 
Society of New York this fall. Ex- 
panded enrollment, increased interest 
and enlarged quarters for the school 
are the main reasons for the addition 
of the classes. 

At a press conference, Dean Arthur 
Goerlich, said that many companies in 
the area will use the school as a train- 
ing center for new employes. Most of 
the insurers, he said, are trying to get 
college graduates as trainees and will 
plan the training with half a day at 
the home office school and half a day 
at the school of insurance. 

To prepare for these classes the 
school of insurance is planning to hire 
four full time teachers, two to teach 
property and liability courses and two 
to teach life courses. 

Additional teachers will be drawn 
from the business, from colleges and 
universities nearby and from the night 
courses, which the school will continue 
as usual. 

e e oe 

In preparation for the new courses, 
a new advisory committee made up of 
personnel and educational directors of 
the biggest insurers in the area has 
been formed. They will make sugges- 
tions for the classes most needed and 
wanted by the insurers. 

In addition to insurance courses, a 
number of courses on communication 
(writing business letters and reports 
and public speaking), sales psychology — 
and human relations in business or- 
ganizations are being added to the cur- 
riculum. 

The day course will be divided into 
four quarters beginning Sept. 25. The 
night school will continue on a semes- 
ter basis. A flat fee will be charged 
for each quarter for the day classes 
and the night school will continue to 
charge fees per credit point. 

The school has attracted attention 
from persons in other states for several 
years and last year it had an enroll- 
ment of 3,000 for its night classes, in- 
cluding about 20 persons from foreign 
countries. 


Mich. Blue Cross Offers 


Extra Stay for Extra Pay « 


LANSING—Michigan Blue 
which has been severely criticized by 
labor unions, has made some liberali- 
zations in its contracts to allow for a 
full year of hospitalization. The pres- 
ent 120 day maximum for hospitali- 
zation and collateral services can now 
be endorsed to a full year on groups 
of 50 persons or more at an additional 
90 cents per month for unmarried 
subscribers and 17 cents for family 
coverage provided all members of the 
group accept the additional coverage. 

The extended coverage is described 
as an effort to gear Blue Cross and 
Blue Shield benefits to match develop- 
ments in hospital and medical practice 
and give realistic coverage. 
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Results for First Six Months Given 

1956 1955 1956 1955 
New Life New Life In Force In Force 

: Ins. Bus. Ins. Bus. Inc. Inc. 
Atlantic Life 22,983,921 20,860,595 11,661,139 9,119,007 
Colonial Life 30,769,722 30,382,519 12,344,988 17,615,409 
Continental Amer. Life 25,079,255 18,106,558 16,493,291 11,539,639 
Equitable Life, Iowa 75,798,145 71,560,556 24,891,125 32,130,058 
Fidelity Mutual Life 56,821,488 1,769,333 36,660,666 29,363,56: 
Guarantee Mutual Life 24,387,918 20,671,778 12,054,503 9,383,911 
Gulf Life 92,720,827 1,707,623 46,666,375 48,889,179 

Jefferson Standard Life ....... 110,104,972 102,050,370 66,186,527 61,059,453 © 

Lamar Life 15,684,016 11,381,571 795,809 6,358,308 
Liberty National Life 55,156,000 45,049,000 424,162,000 362,225,000 
Kanss City Life ......... 68,617,453! 65,669,446 28,374,402 25,521,890 





1In addition, revivals and increases amounted to $832,942. 


which it | 
publicatio 
Surety fie 
195@ has 


cise answ 





3, 1956 


july 13, 1956 


LIFE INSURANCE EDITION 








classes 
ime at 
urance 
ll. Ex- 
nterest 
school 
ddition 


Arthur 
nies in 
train- 
Tost of 
to get » 
id will | 
day at 
a day 


2s the 
to hire 

teach 
id two 


drawn 
Ss and 
- night 
ntinue 


yurses, 
up of 
ors of © 
a has 
1gges- 
d and 


ses, a 
cation 
eports 
ology 
sS Or- 
2 cur- 


1 into 
. The 
emes- 
arged 
lasses 
ue to 


ntion 
veral 
nroll- 
s, in- 
reign 





1956 Argus Chart 
for A&S Gives Data 
on 844 Companies 


Practically all the significant and 
useful figures and many other related 
facts concerning the accident, sickness 
and hospitalization business, for a total 
of 844 insurers, including Blue Cross 
and Blue Shield plans, are presented 
in modern convenient manner, in the 
new 1956 A&S Argus Chart, just off 
the National Underwriter Co. press. 
For all the larger writers of these lines, 
the new Argus Chart provides an ex- 
ceedingly detailed analysis of the A&S 
experience of each company, five years 
of figures being shown for most com-/ 
panies. Supplementing the basic fig- 
ures are such items as what kinds of 
contracts are written, practices regard- 
ing brokerage, states in which the com- 
panies operate, the number of branches, 
general agents and agents. By including 
briefer exhibits for hundreds of addi- 
tional insurers, the 195, char gives a 
truly comprehensive and factual pic- 
ture of the entire accident, sickness 
and hospitalization field. 

For each of the widely operating 
companies, the essential facts and fig- 
ures are spread across two large facing 
pages, so that the full story of a 
eompany is available at a glance. The 
information about the company as a 
whole is shown first in the upper left 
hand quarter of each double page. Op- 
posite this are given the details of its 
experience with ratios, for both total 
bined A&S, non-can, and _ hospital 
section, individual A&S is further 
analyzed into accident only, com- 
bined A&S, non can, and _ hospital 
and medical. Completing the exhibit, 


group A&S premiums and _ under- 
writing results with ratios, are 
given in the lower right sec- 


tion of each double spread. Here 
also are shown the lines written and 
the practices pertaining to brokerage. 
Among other interesting miscellaneous 
items presented are the dates when 
each company began writing A&S as 
well as its date of incorporation, and 
a key letter indicating whether it is 
an A&S specialty company, a life and 
A&S company, a casualty company or 
a multiple line company. Membership 
in the new Health Insurance Assn. is 
also shown. 


j 
e e@ e 


Supplementing these major exhibits 
are summary figures for 366-additional 
companies writing A&S, whose opera- 
tions in this field are not yet as ex- 


| tensive as those shown in first part 
of the Argus Chart. For these com- 


panies, the following figures are 
shown: Assets, capital, surplus, premi- 
ums written, premiums earned, claims 
incurred and expenses incurred on 


> A&S business, for the-past two years. 


Eighty-six Blue Cross hospital service 
plans, 73 Blue Shield medical care 
plans, and 2% other hospital and med- 
ical-surgical insurers are also shown 
M a special section, thus completing 


| the whole field of the accident, sick- 


hess, hospitalization and medical-sur- 
gical business. 
Another helpful feature of the chart 


iis its detailed explanations of every 


item shown. Each is clearly defined 
and each carries a specific reference 
to the page and line number of the 
official annual statement blanks from 





which it is taken. Like its companion 


Publications in the fire and casualty- 
Surety fields, the A&S Argus Chart for 
1956 has been designed to give con- 


including the unusual. Providing a 
very comprehensive coverage of inter- 
esting and useful A&S facts and fig- 
ures in convenient form, it shows just 
what many leaders in the business 
have said they wanted. 

Advance orders for the new A&S 
Argus Chart are now being delivered. 
Copies may be obtained from the Na- 
tional Underwriter Co., statistical di- 
division, 420 East Fourth street, Cin- 
cinnati, or from any National Under- 
writer branch office. It sells singly at- 
$2.50 a copy, with substantial reduc- 
tions for quantity orders. 


Kentucky to Issue 
Permits to Insurer 


Service Representatives 


The Kentucky department has sent 
to insurers applications for permits for 
service representatives. In an accom- 
panying letter, Commissioner Thur- 
man says the department tries to 
maintain an accurate list of service 
representatives and protect the com- 
panies from the possibility of misrep- 
resentation by nonauthorized persons. 
The permit will identify the valid rep- 
resentatives of the insurers and will be 


issued to “individuals employed on a 
salary by an insurer or general agent 
and who work with and assist agents 
in soliciting, negotiating, and effectu- 
ating insurance and such insurer or in 
insurers represented by the general 
agent.” There is a fee of $5 for three 
years to cover the cost of forms and 
handling. The permit will not apply to 
agents, but salaried representatives of 
life, disability or title companies are 
considered service representatives. 


California Life of Oakland is enter- 
ing Pennsylvania and Oregon and will 
launch an agency building program in 
those two states. 














A Pan-American Representative will 
be happy to assist you in reviewing 
your life insurance program. He 
can design a “Tailor-Made” pro- 
gram for you, for your particular 
needs, and very likely save you 
money. 


Fs 


Offering all forms of Life Insurance 
Group and Pension Plans 


costs MONEY 








Out of her reach? Not as long as daddy is here to give it to 
her. Already you have given her a home and are planning to give 
her an education along with all the other good things of life. 


Better have your insurance program reviewed now, for the 
minute your youngster was born it became obsolete. It must be 
re-arranged, immediately, to do the most complete job of protection. 











one of 
America’s 
foremost 
mutual 
life 
insurance 
companies 
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LIFE INSURANCE 
COMPANY 


“Guardian of Your Tomorrow” 


You will be glad your Pan-American Representative called—welcome him. 





2400 Canal Street. Dept. PRJI—1856 
New Orleans 19, La., U.S.A. 


PAN-AMERICAN LIFE INSURANCE COMPANY 


Without obligation, please send me 
full information about your “Tailor 
Mcde” Plan. 











Name 
PSST SEEMED SAUCES, ae Se eae, Date of Birth 
City. State. 

















cise answers to all sorts of questions, 


“When someone's counting on you... you can count on life insurance.” 


In 
TIME 
and 


NEWSWEEK 


ads similar to this 
are appearing regular- 
ly to build prestige 
for, and to assist, our 
Representatives in 
their daily efforts. 
Each ad reaches mil- 
lions of persons who 


are prospects. 


This, coupled with 


our training, top-notch 
sales aids, and our 
“Tailor-Made” policies, 
designed to meet indi- 
vidual needs, will make 
more money for you 


under 


PAN-AMERICAN’S 
CAREER CONTRACT 


“Guardian of Your 
Tomorrow” applies to 
Pan-American’s Repre- 
sentatives as well as 


its Policyowners. 


President 


Ethene 2m 


Executive Vice-President 


> a ae 


Vice-Pres. & Agency Director 
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COMPANY & AGENCY CHANGES 





Home Life Appoints 10 Managers, Sets up 
3 New Agencies as Part of 10-Year Plan 


NEW YORK—Home Life of New 
York has made 10 managerial ap- 
pointments, three of them in newly 
established agencies, as part of its 10- 
year plan for building business sources. 





Adolph R. Klein William H. Ross 





Frank Scott 


W. B. Stark Jr. Se 
Heading ‘the new agencies are Adolph 
R. Klein, manager at Chicago for 18 
years, a CLU, always among the top 
10 agencies since 1943, whose agency 
has been consolidated with the two 





Raymond Bronson Robert N. Lyons 





J. C. Simmons Jr. 


others at Chicago, and who now be- 
comes manager at Miami; William H. 
Ross, who goes to San Diego after hav- 
ing been manager at Buffalo since 
1951 and with the company since 1948, 





Herbert G. Wood 





J. S. G. Davenport 
and Raymond B. Bronson, who joins 
the company after seven years in life 
insurance, most recently as an assistant 
manager in the San Jose area. 

Robert N. Lyons, manager at Phila- 


William Bolton 
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W. H. Andrews, Jr., C.L.U. 
Manager, Greensboro, N. C. Agency 
Jefferson Standard Life Insurance Company 


North Carolina’s 


Association of Life Underwriters 


‘Man 
of the 
Year, 


Jefferson Standard is justly proud of “Bill” 
Andrews for being named “Man of The Year” — 
by North Carolina’s Association of Life Under- 


writers. He justly deserves this honor which was 


given in recognition of his contribution to life 


insurance,.on the local, state and national level. 


LIFE INSURANCE COMPANY 


— Jefferson 


Home Office: Greensboro, N.C. 


Viandard 


delphia since 1951, becomes manager 
at Bufalo, returning to the area where 
he joined Home Life in 1938. 

Herbert G. Wood, assistant manager 
at Rochester, N. Y., becomes manager 
at Denver, He joined the company in 
1949. 

James S. G. Davenport, new Houston 
manager, has been assistant manager 
in Richmond and has been with Home 
since 1950. 

C. Frank Scott and John C. Sim- 
mons Jr. become managers of the 
Memphis agency, which they have 
headed for a year as assistant mana- 
gers. They joined Home in 1949 and 
1950 respectively. 

William T. Bolton, manager at Syr- 
racuse, goes to Philadelphia as man- 
ager. He has been Home since 1942. He 
is succeeded by William B. Stark Jr., 
formerly assistant manager at Syracuse 
and for the last six months an agency 
field assistant at the home office. He 
joined the company 10 years ago. 

John H. Evans, vice-president—sales, 
pointed out that since Jan. 1, the com- 
pany has opened five new agencies as 
part of its program of meeting the con- 
tinuing need for effective development 
of each of its marketing areas. Be- 
sides the three just announced the new 
agencies are Los Angeles, headed by 
Albert F. Gardner, and Santa Barbara, 
where Stanley M. Darrow is manager. 


Travelers 


Assistant managers who have been 
transferred are Malcolm C. Holliday 
from Montreal to Quebec, Robert P. 
Smith from Peoria to Tacoma, and 
John W. Harrington Jr. from Erie to 
New York City. Ernest M. Pitt, Nash- 
ville, and Harvey A. Culpepper Jr., 
Charlotte, have been named field su- 
pervisors. 

Robert B. Ellingwood and Robert W. 
Van Winkle, Hartford; Richard D. 
Jenkins, Portland, Me., and Orrin A. 
Tubbs, St. Paul, have been appointed 
agency service representatives. Agen- 
cy service representatives who have 
been transferred are Curtis L. Hack- 
worth from St. Louis to Denver, 
George A. Ensign from Toledo to 
Chicago, Daniel H. Teas from Milwau- 
kee to Minneapolis, James W. Ritter 
Jr. from Philadelphia to New York, W. 
Blair Little from Vancouver to Cal- 
gary, and William T. Harrison from 
Atlanta to Richmond. 


Continental Assurance 


Paul C. Green, formerly superinten- 
dent of agencies for new business de- 
velopment, has been promoted to ex- 
ecutive assistant. He will assist Pres- 
ident Howard C. Reeder on special as- 
signments and also assist Robert B. 
Hamor, vice-president and director of 
agencies. Mr. Green joined Continental 
in 1948 and has experience as group 
sales and service representative, agen- 
cy assistant, agency secretary, assistant 
superintendent of agencies, and most 
recently as superintendent of agencies. 


Occidental of California 


Lewis M. Coles, assistant brokerage 
manager at Fresno, has been promo- 
ted to brokerage manager there. Mr. 
Coles joined the company in 1955 after 
three years with Pacific Mutual Life 
as an agent and four years as general 
—_ at Fresno for Guaranty Union 

ife. : 


Mutual of New York 


Henry C. Barkhorn Jr. has been ap- 
pointed assistant director of industrial 
investments. He has been general in- 
vestmant manager in the commercial 
and industrial loan department of Pru- 
dential, which he joined in 1936. 


UNION MUTUAL LIFE has ap- 
pointed William G. Oechslin field su- 
pervisor in New York City. He has 
been with Mutual of New York four 
years. 





Mutual Benefit Life 

H. Preston 
Smith has been 
appointed general 
agent at Denver to 
succeed Mason K. 
Knuckles, who has 
opened his own 
general insurance 
agency. Mr. Smith, 
with the company 
since 1951, has 
been director of 
field personnel 
and previously 
was assistant di- 
rector of field per- 
sonnel and mana- 
gement training supervisor. He enter- 
ed the business with New England Life 
and later headed a district office. 





H. P. Smith 


New England Life 

Aubrey F. Horton has been appoint- 
ed director of group sales. Mr. Horton, 
who joined the company as superin- 
tendent of group pension sales in 1953, 


will continue to head the group pen- | 


sion sales unit. 

Burton L. O’Neill, former group 
pension sales representative, has been 
named superintendent of group pen- 
sion sales. Miss Louise M. Bates, who 
has been group pension analyst, has 
been appointed assistant superinten- 
dent of group pension sales. 


Provident Mutual 


Dr. Jonathan E. Rhoads, chief of a 
surgical division of University of 
Pennsylvania hospital and_ senior 
surgeon of Children’s hospital of Phil- 
adelphia, has been elected to the board. 
He has been on the staff of the uni- 
versity hospital since 1932, and is a 
professor and assistant director of the 
university’s Harrison department of 
surgical research. 


Northwestern National Life 


Frank G. Rumreich, who for the past 
13 years has been chief of the pension 
trust section of internal revenue serv- 
ice, Minnesota district, has joined the 
pension and tax department of North- 


| 
’ 











western National. Mr. Rumreich’s car- | 


eer as a corporation examiner, life in- 
surance company examiner, trust ex- 
aminer and internal revenue depart- 
ment official spans 33 years. 


John Hancock 


Curtis G. New- 
man has been ap- 
pointed general 
agent at Okla- 
homa City to suc- 
ceed Harvey G. 
Kemp, who died. 
Mr. Newman en- 
tered the business 
in 1946 and joined 
John Hancock as 
assistant general 
agent at Peoria in 
1953. He has been 
a field assistant in 
the general agency 
department the 
past year. 


Fidelity Mutual Life 


Wiiliam R. Beddingfield has been 
appointed general agent at Kansas 
City, with offices in the Dierks build- 
ing. He entered the business with Fi- 
delity Mutual at Philadelphia in 1950. 
He is a CLU. 


SEABOARD LIFE of Miami has pro- 
moted Harry S. Kaplan from director 
of agencies to vice-president and di- 
rector of agencies. 


Cc. G. Newman 


Jefferson Standard 


Glenn R. Harper has been named 
manager at Atlanta to succeed Elbert 
S. Reeves, who has retired. Joe R. Joy- 
ner has been named manager at Ma- 
con to succeed Mr. Harper. Mr. Harp- 
er, with the company since 1947, also 
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has been manager at New Orleans. 
Mr. Joyner also joined in 1947 and has 
been district manager at Augusta, Ga. 

Mr. Reeves joined the company at 
Louisville in 1922 and has been mana- 
ger at Atlanta since 1939. 

An office has been opened at Pa- 
ducah, Ky., and Brooks Jones has been 
appointed manager. Mr. Jones prev- 
iously was with Commonwealth Life 
of Louisville. The Paducah office cov- 
ers an area formerly served by the 
Louisville office. 


Prudential 

Stanley H. Gagner has been pro- 
moted to executive director of agencies 
and James R. 
Chapman to di- 
rector of agencies 
in the Minneapolis 
regional home of- 
fice. Mr. Gagner 
will supervise all 
district agency 
activity in the sev- 
en-state Minnea- 
polis region. Mr. 
Chapman, promot- 
ed to Mr. Gagner’s 
former posi- 
tion, will be in 
charge of district 
agencies in North 
and South Dakota, Iowa, and Nebraska. 

Mr. Gagner has been with Pru- 
dential for 17 years, joining the com- 
pany at Duluth as an agent. He since 
has been a regional supervisor, train- 
ing consultant, and district manager. 
Mr. Chapman joined Prudential at 
Jefferson City, Mo., in 1942 and before 
his present promotion was maneger of 
the St. Paul East View district. 

Donald S. MacNaughton, who joined 
the legal department as_ associate 
counsel last year, has been promoted 
to assistant general solicitor. He form- 
erly was New York deputy superin- 
tendent of insurance and was engaged 
in private law practice. 

Carl L. Ensley has been appointed 
associate director of agencies at mid- 
dle Atlantic headquarters in Philadel- 
phia. He succeeds Edgar M. Wachtel, 
who has been named director of agen- 
cies in the newly created Long Island, 
N. Y., region. Mr. Ensley joined the 
company at Greenberg, Pa., in 1945 
and was named training consultant at 
the home office in 1952. He has been 
district manager at Pittsburgh since 
1953. 

Stanley G. Pultz and Paul L. Otto 
have been appointed district managers 
at Kearny, N. J., and Shamokin, Pa., 
respectively. Mr. Pultz, with the com- 
pany since 1930 and manager at Hobo- 
ken for 11 years, succeeds Harold C. 
Oles, who has been manager of a new 
district in Ridgewood, N. J. Mr. Otto, 
with the company since 1942 and staff 
manager for six years at Catskill, N.Y., 
succeeds Walter P. Scott, who has been 
eet district manager at Reading, 

a. 


Gardner J. Oakes, district group 
in western Pennsylvania 


{SaaS 


S. H. Gagner 


) with headquarters at Pittsburgh since 


ernest 





4} 1946, has been advanced to district 


group supervisor. He has been with 
the company since 1944. 

Alfred D. Rosner has been elected 
2nd vice-president. Charles J. Tiensch 
and T. Gibson Smith have been pro- 
moted to executive directors in the 
district. agencies organization at the 


GROUP PENSION 
MANAGER 


Large New England Company has 
excellent Home Office opportunity for 
experienced Group Pension Under- 
writer and Administrator. Our staff 
has been informed. Write Box N-32, 
c/o The National Underwriter Co., 
175 W. Jackson Blvd., Chicago 4, Ill. 
0000000000000 OOCCOOOOO® 


Newark home office. 

Mr. Rosner joined the company in 
1934 and advanced to director of agen- 
cies in the Metropolitan New York 
region. He has been executive director 
of agencies in the agencies district de- 
partment at the home office since 1954. 
Mr. Tiensch joined the company in 
1933 and has been director of upstate 
New York agencies at Rochester since 
1951. Mr. Smith joined in 1934 and has 
been director of New England agencies 
at Boston since 1950. 

Edgar M. Kelly, formerly manager 
at Oaklan,d has been appointed di- 
rector of agencies in the ordinary de- 
partment of the Los Angeles regional 
home office. Because of expanded 
operations in the ordinary agency de- 
partment, the territory in Prudential’s 
11 western states has been divided in- 
to two regions. Mr. Kelly will direct 
activities in the southern-mountain re- 
gion. 

Mr. Kelly started with Prudential 
at Camden, N. J. in 1937 and after war 
service went to Philadelphia. He was 
named manager at Okland in 1951. He 
is a past president of Oakland Gen- 
eral Agents & Managers Assn. 

William L. Muncaster, formerly dis- 
trict manager at Austin, has been 
promoted director of district agen- 





time. 


are available. 





mp EL al 


disability benefits. 
We'll be glad to tell you the full story. 


cies at Houston regional home office. 
He will be in charge of a newly created 
region including district offices in Lou- 
isiana, Arkansas, as well as in Houston 
and Beaumont, Tex. Mr. Muncaster 
joined Prudential 16 years ago at Kan- 
sas City. 

John A. Briece has been named di- 
vision manager at Portland. Ore. 


Equitable Society 

George W. Kerwin and Thomas J. 
Dempsey have been named to the 
newly created posts of account man- 
ager in the group department at the 
home office. The move is designed to 
provide closer liaison with key group 
clients. 

Mr. Kerwin, with the company 26 
years, has been division manager of 
group annuities in Philadelphia. Mr. 
Dempsey, with the company 20 years, 
has been division manager in the 
department at Rochester, N. Y. 


Hale W. Lentz, former Kansas City 
manager for Bankers Life of Iowa, 
has been named vice-president and 
director of agencies for POSTAL 
L. & C. 


Jack W. Self has been promoted to 
supervisor at the Portland (Ore.) gen- 
eral agency of AETNA LIFE. 


Kansas City Life 


Steve T. Kuburich has been named 
general agent in eastern Montana and 
Kermitt L. Long will head agency 
operations in northeastern Illinois. Mr. 
Long, with 10 years experience in life 
insurance, will be headquartered at 
Joliet, Ill. Mr. Kuburich has had three 
years experience and will be located 
at Billings, Mont. 


Great-West Life 


Kenneth S. Hives has been appointed 
to assistant group supervisor at Mon- 
treal. He joined the company in 1951 
at Winnipeg and headed the group 
claims office there and in Montreal 
before being appointed a group rep- 
resentative in Montreal last year. 


BANKERS LIFE OF NEBRASKA 
has appointed Dr. Donald F. Purvis 
assistant medical director. Dr. Purvis 
is in practice with Dr. Lee Stover, 
medical director for the company, in 
a clinic at Lincoln, Neb. 


Carroll B. Ades has been named 
FRANKLIN LIFE general agent for 
Waukesha county, Wis. He has been a 
personal producer for the last five 
years. 





his EARNING POWER 


adequate program of disability insurance. 


Complete facilities for 


BROKERAGE BUSINESS 


Even though your prospect or client may be protecting his 
financial security through life insurance and a retirement 


plan, his economic future is still in danger unless he has an 


Neither his life 


insurance nor his retirement plan is designed to provide him 
an adequate income if he is disabled for a long period of 
The alert agent or broker who recognizes the hazard 


of disability to his:client will look to Provident for realistic 


sales and service 


INVITED 


PROVIDENT LIFE & ACCIDENT INSURANCE COMPANY 
: Chattanooga -Since 1857 


ll- fecll-F Est LIFE ACCIDENT SICKNESS HOSPITAL SURGICAL MEDICAL 
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Oklahoma City Managers 
Seat Asfahl as President 


New officers of Oklahoma City Gen- 
eral Agents & Managers Assn. were 
installed at a recent outing at Twin 
Hills country club in that city. Milton 
Asfahl, Equitable Life of Iowa, is 


president; Joseph M. Pinkerton, Pru- 
i vice-president; 
, New England Life, secretary- 
and Larkin M. Wilson, : To i 
Equitable Society, national committee- ; vy Thee Voom 
man. The installing officer was R. C. ER A sa. * 
Howard, Liberty National cw 
mediate past president. 
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Great-West Life has approved an 
architect’s design for a new, ultra- 
modern head office to be constructed 
on an’eight acre site opposite the 
Manitoba legislative buildings in cen- 
tral Winnipeg. The building will be a 
five-story, T-shape structure with 450 
feet of frontage. It will stand 50 feet 
back from street amid landscaped 
lawns and trees. It will contain more 
than 219,000 square feet of office space. 

Construction is scheduled to get un- 
der way in early 1957 with completion 
set for the spring of 1959. The com- 


chandising and a complete stock with the word “‘super- | in force in the past seven years to a 


present total of more than $3 billion, 


market”—you may safely think of American United | },4, outgrown its present home and is 
Life as the supermarket of life insurance. 

Competitive from an actuarial standpoint, American 
United knows the value of a progressive underwriting | economy of operation, the new building 
attitude. Sales ideas, the life blood of the life insurance 
business, flow unhindered over a two-way street: from 
field force to Home Office and back again. And a “full 
line of merchandise” helps make the most of every 
call for American United representatives. 

Maybe that’s the reason American United Life is ee be 
“going places” with good, sound business—profitable 
to the policyowner and agent alike. 


now renting over 10,000 square feet of 
additional space in Winnipeg. 
Besides offering efficiency and 


is designed to blend harmoniously to 
the neighboring legislative buildings. 
The building will feature the contrast- 
ing use of smooth granite and unplaned 
stone work, and extensive use of glass 
along the front and sides, all stressing 
clean-cut, horizontal lines rather than 
vertical construction. 


Three large wings will make up the 
structure. All mechanical and service 
equipment, mail rooms, cloak rooms 
and other facitlities will be located in 
a central core rising through the five 
stories. Vertical movement inside the 
building will be provided by escalator. 
The entire building will be weather- 
conditioned with heating and cooling 
controlled by zone. All floors in the 
rear of the building will be built to 
carry the most advanced kinds of 
electronic equipment. Plans also call 
for staff lounges and a cafeteria over- 
looking a patio and ornamental garden. 
A 450 car parking lot will be built at 
the rear of the building. 

The new structure will be larger 


COST SPECIAL * UNIQUE JUVENILE * GROUP INSURANCE * GROUP RETIREMENT! ments and it is expected that some 
* PENSION TRUSTS * MAJOR MEDICAL * NON-CAN DISABILITY * SPECIAL- space will be rented during the early 
ISTS IN THE FIELDS OF SUBSTANDARD UNDERWRITING AND REINSURANCE, years of occupancy. 








Cincinnati Life Managers 





Outstanding Sickness & Accident 
INCOME PROTECTION 


Non-cancellable, guaranteed renewable to Age 65 — at guaran- 
teed premium rates, non-aggregate, no house confinement, Mr. 
optional hospital-surgical-medical benefits. 
benefits from one year to ten years—Accident from 
two years to lifetime. (Also participating life 

insurance and all types of group insurance!) 






Loyal Protective Lire INSURANCE COMPANY 


BOSTON 15, MASSACHUSETTS 


Sickness 


Expanding Business Provides Openings for Qualified 


General Agents. Full Time Representatives Only 


Elect Humphries President 

CINCINNATI—I. Roy Humphries, 
Manufacturers Life, was elected presi- 
dent of Cincinnati Life General Agents 
& Managers, Inc., succeeding W. L. 
Harrison, Aaetna Life, who becomes 
a member of the board. Other officers 
are W. I. Yaegers, Ohio National Life, 
vice-president, and W. W. Wray, John 
Hancock, secretary-treasurer. 
Humphries, previously vice- 
president, came to Cincinnati as man- 
ager for his company in 1953 from 
Philadelphia. 





Randolph Agency Opens Office 


CINCINNATI—Guy FE. Randolph 
and Guy D. Randolph Jr., general 
agents of New England Mutual Life, 
were hosts during a reception at the 
formal opening of their new quarters 
at 1317 Federal Reserve Bank building. 
The latest in office furnishings and 
equipment is installed to provide ef- 
ficient service in attractive surround- 





says Elnora Robin- 
son, wife of Al Rob- 
inson (Malcolm C. 
White Agency, Okla- 
homa City) 


“And that gives me a 
lift too! The truth is, Al 
was a successful sales- 
man long before he 
thought of a life insur- 
ance career. But it’s the 
recognition he receives 
now that makes us both 
feel we really began to 
live on the day he 
started with Pacific Mu- 
tual four years ago.” 


Elnora Robinson has 
accompanied herhus- 
band to three Big 
Tree Top Star Con- 
ferences and two Pa- 
cific Mutual National 
Conventions. 
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Mutual Benefit Meets 


Heitzeberg Praises 
Value of Planning; 
Palmer Talk Heard 


Planning, the keystone to an agent’s 
success, is a day-to-day, week-to- 
week, month-to-month and year-to- 
year activity, Charles G. Heitzeberg, 
9nd vice-president and director of 
agencies of Mutual Benefit Life, told 
agents and general agents at the re- 
gional meetings. 

Mr. Heitzeberg urged the younger 
agents to ask the successful old- 
timers about planning. The veterans 
will say it is perhaps the most impor- 
tant phase in their careers. 

“How effectively do you plan for a 
day’s work?” he asked. “Do you hon- 
estly take time to sit down with the 
toughest two things in the world—a 
pencil and a piece of plain paper? Have 
you tried to put your plans in writing 
after careful thought, and then follow 
through on them?” 

Planning is simple, it takes heart 
and imagination. The combination of 
head, heart, pencil and paper is un- 
beatable. 

Agents would not think much of 
management if they thought it oper- 
ated on the basis of merely handling 
crises as they arise, Mr. Heitzeberg 
said. Rather, agents want to see the 
company execute carefully thought out, 
long-range plans, firmly based on 
painstaking research and_ properly 
weighted with imagination and deter- 
mination—and then carefully seasoned 
with a healthy skepticism of long ex- 
perience. 

Mutual Benefit’s management con- 
tinually plans for sound, steady growth 
in all areas. Planning for future de- 
velopment is management’s most im- 
portant function. Since the company 
generally will do about as well as its 
field force does, execution of the plans 
of the latter is most important to the 
company as a whole, Mr. Heitzeberg 
said. 





The name “True Security” was 
given the company’s new merchandis- 
ing plan because it symbolizes the real 
meaning of life insurance, President 
H. Bruce Palmer declared. 

Man is seeking a security that is 
broader than just the financial kind. 
He wants a feeling of faith in his 
government, in his company and in 
himself. Life insurance provides men 
with an incomparable opportunity to 
demonstrate individual initiative in 
providing for their own security. 

“It is not difficult for us to see 
the dangers that would arise should 


we have a generation of people who 
lost their individual initiative and de- 
pended entirely for their security on 
the social security program of the 
state and the fringe benefits provided 
by the company for which they work,” 
Mr. Palmer said. “Every life insurance 
agent is doing a great service for an 
individual and for his civilization 
when he helps a man provide for his 
own security.” 

After a man has found security in 
his government and his company, he 
seeks, most important of all, a secu- 
rity within himself. Mutual Benefit 
agents who have gone into business 
offices throughout the U. S. to present 
financial planning as part of the “True 
Security” program understand this de- 
sire. The agents have been thrilled by 
the fact that men are conscious of 
their financial responsibilities. They 
have been surprised that groups of 
young men in middle management 
would listen so carefully to the prob- 
lem of financial planning. This did not 
surprise those who developed the pro- 
gram, because: research revealed the 
need for financial planning in a train- 
ing course. 

“It begins to appear that perhaps 
there is an interesting psychological 
point in this whole matter,” Mr. 
Palmer went on. “It may be that the 
ideal method of bringing the message 
of life insurance to men is through 
groups, rather than individually. It 
would seem that in this way some 
people are more receptive to a mes- 
sage outlining individual financial 
problems of planning. Individual sell- 
ing face-to-face must take place later, 
of course.” 

(The “True Security” program was 
described in detail in the March 9 and 
16 issues of THE NATIONAL UNDERWRIT- 
ER.) 

Mr. Heitzeberg and Mr. Palmer ad- 
dressed 2-day meetings at Williams- 
burg, Va., St. Simons Island, Ga., and 
Pebble Beach, Cal. Other regionals 
were set for July 12-14 at Mackinac 
Island, Mich., and July 16-18 at Lake 
George, N. Y. All follow the same pat- 
tern. 

Harold M. Covert Jr., Philadelphia, 
was presented three awards at the 
Williamsburg meeting for leading the 
company in volume, earnings and lives. 
He produced $7 million last year, a 
record, and is a Million Dollar Round 
Table member. 

Donald E. Stull, Cincinnati, received 
awards at the same meeting for lead- 
ing first-year agents in earnings and 
volume. 

Mrs. Zerline Williams, Columbia, 
S.C., was cited at the Georgia meet- 
ing as leading woman agents in earn- 
ings. G. Elliott Hagan, Atlanta, was 
honored at the same regional as lead- 
ing second-year agents in earnings and 
volume. 


H. Bruce Pal- 
mer, president of 
Mutual Ben e- 
fit Life, (at right) 
congratulates Har- 
old M. Covert Jr., 
Allentown, Pa., the 
leading agent, as 
Charles G. Heitz- 
berg, 2nd_ vice- 
president and di- 
ector of agencies, 
(left) looks on. 
The three’ took 
part in the region- 
al field meeting 
held for two days 
at Williamsburg, 
Va. 
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Insurance in Force 
December 31, 1955.......00000++93;727,726,470 
December 31, 1954.........02+++$3,126,756,214 
1955 GAIN......$600,970,256 


AN ALL-TIME RECORD INCREASE! 


* To our general agents and managers... 


* To our producers in 48 states, Canada, Alaska 
and Hawaii... 


* To surplus writers we were privileged to serve... 
* To employees in the Home Office and service offices... 
* To all, an appreciative Company says, Thanks! 


P.S. For the Ten-Year Record 
December 31, 1945, insurance in force $539,436,117 
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ASSURANCE COMPANY 


A National Life Insurance Institution 
310 South Michigan Avenue = Chicago 44, Illinois 
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Seattle Managers Hold Outing 
Seattle Life Managers Assn. held 
its annual Hi-Jinx at the Broadmoor 
golf and country club. It was attended 
by over 60 members for golf and a ban- 
quet in the evening during which the 
gavel was turned over to Ron Baggott, 








general agent, National Life of Ver- 
mont, by retiring president, Thomas A. 
Proctor, Jefferson Standard Life. Wil- 
liam Peterson, general agent, Provi- 
dent Mutual Life, was general chair- 
man of the affair for the 19th consecu- 
tive year. 





nnually, since 1934, the Equitable Life of 

Iowa has recognized, by its Master Agency 
Builder award, pre-eminence among its general 
agents in matters of organization, production, 
conservation, average size policy, and other 
major factors of agency building. Once attained, 
the Master Agency Builder award cannot again 
be won until three other general agents have 
subsequently qualified for the award. 


V. Webner Wiedemann, general agent in San 
Francisco since 1940, Master Agency Builder 
award winner of 1956, qualified for that rank- 







ing Company honor in 1949, The San Francisco 
agency, under Mr. Wiedmann’s direction, has 
become one of the Equitable Life of Iowa's 
j strong agency organizations. 
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ty” Pattern Of Progress 
for 25 Years 

Now serving more than 60,000 policy- 

holders with $173,000,000 insurance 

in force in 15 western and midwestern 
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Many Objections to Business Insurance 
Really Are Clients’ Objectives: Lundy 


Many objections to business insur- 
ance are not real objections, but ac- 
tually are the 
clients’ objectives, 
Carl P. Lundy, di- 
rector of field 
training of Pru- 
dential, point- 
ed out to Phila- 
delphia Assn. of 
Life Underwriters. 

Mr. Lundy, 
speaking on “Busi- 
iness Insurance- 
Objectives and 
Objections,” noted 
that most insur- 
ance services advise a search for the 
“hidden objection” when a difficult 
closing arises. However, he advised, 
look for the “hidden objective” be- 
cause “if you find it and can help your 
client to attain it, you will see that the 
objections disappear, for in effect most 
objections arise when there is no mu- 
tual understanding of the true ob- 
jective.” 


* 





“Conversely,” he continued, “objec- 
tions seldom arise when there is this 
mutul understanding. Once the objec- 
tive has been established, you are 
ready to discuss the problems and to 
offer the solution to those problems. 
Try this technique—it works!” 

For example, Mr. Lundy said, the 
agent might tell a sole proprietor about 
the heavy losses that will be incurred 
when his business is liquidated after 
his death. The client may reply that 
his widow will run the business after 
he dies, and there will be no liquida- 
tion. Although this is often called an 
objection to the liquidation presenta- 
tion, it is quite the contrary. It is 
clearly a statement of the client’s ob- 
jective regarding the disposition of his 
business at his death. As long as this 
is, in his opinion, an attainable ob- 
jective, the agent is wasting his own 
time and the client’s by discussing 
liquidation problems. 

An effective way of selling a busi- 
ness insurance case, Mr. Lundy said, 
is to follow this logical pattern: First, 
determine the client’s objectives re- 
garding his business; then, uncover the 
problems that may stand in the way; 
and, finally, offer the solution. 


“It is not our job to tell the client 
what disposition should be made of 
his business interest at his death,” 
he stated. “That is his decision. If he 
has given little or no thought to this 
matter we can help him by discussing 
the various alternatives available to 
him. When he has made this decision, 
then and only then are we in a position 
to help him. We will find that what- 
ever that decision is, money will be 
needed to assure its success, and life 
insurance will be the best way to sup- 
ply the necessary funds.” 

To illustrate his point, Mr. Lundy ex- 
plained how the technique can be ap- 
plied to a business run by two partners. 
Each agrees that if he is the survivor 
he will want to continue the business. 
Neither has any family member who 
could replace him in the partnership. 
So each agrees that he would be will- 
ing, in the event he is the first to die, 
to have his estate sell his interest to 


the surviving partner. This is a clear 
definition of their mutual objectives. 

The next step is to uncover prob- 
lems standing in the way. First, there 
is no assurance that the estate of the 
decedent will sell the interest to the 
surviving partner, since the estate 
could force a liquidation of the busi- 
ness. Further, there is no assurance 
that the survivor will buy the interest 
from the estate. Also, even if the es- 
tate agrees to sell and the survivor 
agrees to buy, the matter of price may 
cause a‘serious dispute. 


The solution to these problems is 
relatively simple, Mr. Lundy said. An 
atorney can draw up a buy and sell 
agreement which will bind the estate 
to sell and the survivor to buy. The 
document can set the price, either a 
fixed amount or a formula which will 
reflect the fair value of the business 
interest. The partners need this agree- 
ment to be more certain that their mu- 
tual objectives will be attained. In 
view of their objectives, it will not be 
very difficult for the agent to convince 
them of their need for this agreement. 

However, Mr. Lundy went on, a 
serious problem still stands in the way. 
The agreement will bind the survivor 
to buy the decedent’s interest. This 
means that either party will need a 
substantial sum of money, at some un- 
known date, in order to execute the 
terms of the agreement. Where the 
money will come from is the problem. 


The agent then offers the solution 
in the form of life insurance, which is 
the best way to finance the agreement 
because it will provide the funds when 
needed, no matter how soon. The agent 
explains that each partner will own 
and be the beneficiary of a policy on 
the other’s life. In this way, the event 
that creates the financial obligation, 
the death of a partner, creates the fund 
to finance the obligation. All the agent 
has to do is convince the partners that 
life insurance is the most effective 
way to finance the agreement. 

“If the reader has any doubt about 
this point in his own mind, I suggest 
he think about how he would handle 
the financing of an uninsurable part- 
ner,” Mr. Lundy asserted. “You will 
soon agree that any substitute for life 
insurance suffers by comparison.” 

Mr. Lundy then returned to his sole 
proprietorship example to show how 
the “objective—problem—solution” 
principle can work in this type of case. 
The sole proprietor may say he has 
given little or no thought to the dis- 
position of his business at his death. 
The agent can point out these alterna- 
tives usually available to sole proprie- 
tors: His wife could continue the busi- 
ness; his son or another near relative 
could continue the business; the busi- 
ness could be sold to employes; or it 
could be liquidated. 


If the prospect selects none of the 
first three alternatives, the agent can 
point out the only available objective 
is liquidation, and then get the pro- 
prietor to agree that there would be no 
other choice. Once the prospect’s ob- 
jective is established, the agent can 
proceed to reveal the problems of liqui- 

(CONTINUED ON PAGE 15 
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Your Mutual 
Benefit Life 
Man SAYS: 
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insurance 
plans are 
always 

one part 
company— 
two parts 
agent.” 


No matter how good the policy is— 
it’s up to the agent to fit it to each 
client’s individual needs. That’s why 
Mutual Benefit Life places so much 
emphasis on the agents’ training. 
And that’s why men like Paul E. 
Nagel of Louis- 
ville, find suc- 
cess so quickly. 
Mutual Benefit 
Life men give 
“custom-made” 
service, at ““ready- 
to-wear” prices. 








Convention Dates 


July 23-Aug. 3, LIAMA ordinary school, 
Edgewater Beach hotel, Chicago. 

Aug. 20-22, International Federation of Com- 
mercial Travelers, annual, Greenbrier, White 
Sulphur Springs, W. Va. 

Sept. 7-8, Southwest Management Conference, 
Statler-Hilton hotel, Dallas. 

Sept. 16-19, Life Office Management Assn., 
annual, Edgewater Beach hotel, Chicago. 

Sept. 17-19, International Claim Assn., annual, 
Hotel Chamberlain, Old Point Comfort, Ft. 
Monroe, Va. 

Sept. 17-19, National Fraternal Congress of 
America, annual, Hotel Statler, Cleveland. 

Sept. 21-26, American Society of Chartered 
Life Underwriters, annual, Washington, D.C. 

Sept. 24-26, Life Insurance Advertisers Assn.. 
annual, Jung hotel, New Orleans. 

Sept. 24-28, National Assn. of Life Under- 
writers, annual, Statler-Mayflower, Washing- 
ton, D. C. 

Oct. 8-12, American Life Convention, annual, 
Edgewater Beach hotel, Chicago. 

Oct. 23-25, Assn. of Life Insurance Medical 
Directors of America, annual, Roosevelt ho- 
tel, New Orleans. 

Oct. 25-26, Actuarial Club of the Pacific States, 
fall meeting, Del Monte Lodge, Pebble 
Beach, Cal. 

Oct. 25-26, LIAMA Atlantic Alumni Assn., 
annual, Berkley-Carteret hotel, Asbury Park, 
N. J. 





Oct. 25-27, Midwest Management conference, 
French Lick, Ind. 

Nov. 11-16, LIAMA, annual, Edgewater Beaeh 
hotel, Chicago. 

Nov. 12-14, Society of Actuaries, annual, The 
Greenbrier, White Sulphur Springs, W. Va. 

Nov. 14-16, Institute of Home Office Under- 
writers, annual, Statler hotel, Dallas. 

Dec. 3-7, National Assn. of Insurance Com- 
missioners, semi-annual, di Lido hotels, 
Miami Beach. 

Dec. 12-13, Life Insurance Assn. of America, 
annual, Waldorf-Astoria hotel, New York. 





Knight Agency Marks 


Record May Campaign 


The Knight agency of Union Cen- 
tral Life in New York City held its 
annual outing at Dellwood Country 
club at New York City, N. Y., to 
celebrate the conclusion of the yearly 
May campaign. 

This year’s effort broke all previous 
records and resulted in agency produc- 
tion of $5.2 million. Campaign winners 
were Samuel M. Sitomer, premiums; 
Sidney L. Wolkenberg, volume; War- 
ren Stillwell, cases; Harold Glickman, 
prepayments, and S. D. Hirschman, 
leading new agent. 

Charles Barton, agency president, 
awarded 1955 “man-of-the-year” cups 
to Mr. Stillwell in the group of agents 
with less than two years’ service, and 
to Mr. Sitomer in the over two year 
group. Mr. Stillwell also won the lives 
award, and he, Mr. Sitomer and Mr. 
Wolkenberg were cited as members of 
the “lives leaders club.” 

Vice-president and Mrs. Clarence 
Peterson represented the home office. 
Among other guests was Julius Sack- 
man, chief of the life bureau of the 
New York department. 

The program included luncheon, 
cocktail party, dinner, dancing, golf 
and other recreational activities. The 
affair was attended by 140 persons, 
including agents and wives, the office 
staff and guests. 





Mutual of N. Y. Desk-Side Coffee 
Service Featured in Newspaper 

Mutual of New York’s desk-side cof- 
fee service was the subject of a center- 
page picture feature in an issue of the 
New York Sunday News. It appeared 
in the national edition, which is dis- 
tributed to principal cities outside the 
New York area. Nine photographs 
showed how a team of women from a 
nearby large restaurant go through 
Mutual’s home office every morning, 
selling coffee and buns from small 
hand trucks to 1,300 employes. Many 
man-hours are saved because this 
service keeps workers from going out 
to restaurants for the traditional cof- 
fee break. 





Kirker Powell, formerly with Na- 
tionwide, has joined Ohio State Life 
group department as sales and service 
representative at Columbus. 










































































a full kit of salable plans builds volume 
for the man from Midland Mutual 


Across-the-board personal insurance coverage is a prime 
asset for the man from Midland Mutual in building a sound, 
successful agency operation. 

Midland Mutual representatives are armed with a full 
portfolio containing a variety of styled-to-sell plans of Life 
and Accident and Sickness protection. Included in the 
Midland Mutual kit are a number of attractive package 
plans—the Compensator for insured savings, Protect-Her for 
women, Foresightor for juvenile estate-building and Can- 
celator for mortgage insurance. A&S offerings include com- 
petitive Disability Income and Hospital Expense contracts. 

A new addition is Midland Mutual’s “Full Circle of Se- 
curity,” a comprehensive personal insurance programming 
service. Midlanders using this system work under an 
“A-to-Z” plan which plots their selling from pre-approach, 
through interview and proposal to close. 

These modern, effective plans and merchandising methods 
put more firepower into manpower and help develop a pros- 
perous agency business. For more information on what all 
this can mean to you, write Charles E. Sherer, CLU, Vice 
President and Director of Agencies. 


. MIDLAND MUTUAL 


y LIFE INSURANCE COMPANY 


256 East Broad Street, Columbus 16, Ohio 
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Midland Mutual Agency Building Opportunities include openings in these 
areas: California, Illinois, Indiana, lowa, Kentucky, Michigan, North Carolina, 
Ohio, Pennsylvania, Virginia, West Virginia. 





GLOBE Lire INSURANCE COMPANY 
Attractive Agency Contracts 
COMPLETE LIFE INSURANCE 
COVERAGES — Ages 0-60 


ALSO ACCIDENT, HEALTH, 
HOSPITALIZATION AND MEDICAL 
For Particulars Write Home Office 


159 North Dearborn St., Chicago I, Illinois 
WILLIAM J. ALENANDER, PRESIDENT 
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NEWS OF LIFE 


ASSOCIATIONS 





500 Denver Life Agents 
Meet, Elect W. S. Cooley 


William S. Cooley, Pacific Mutual 
Life, was elected president of the 500- 
member Denver Life Underwriters 
Assn. at a recent meeting of the group, 
succeeding C. D. Maier, Penn Mutual 
Life. Clifford M. Berry, Provident Mu- 
tual Life, was elected vice-president, 
and Leo B. McCarthy, Acacia Mutual 
Life, secretary-treasurer. 





Syracuse Assn. Elects Cook 
Syracuse Assn. of Life Underwriters 
has elected Fred T. Cook, Prudential, 
president. Also elected were Charles 
Bennett, State Mutual, vice-president; 
John J. Kinane, Union Mutual Life, 
treasurer; Forbes S. Tuttle, Massa- 


Be 


AMERICAN-MARIETTA 


COMPANY 


Case History j§.- — ; 


chusetts Mutual, secretary; Edward 
T. Peterson, State Mutual, and Henry 
R. Mahshie, Prudential, directors; 
Evan N. Conklin, Equitable of Iowa, 
state delegate, and Robert S. O’Neill, 
Continental American Life, national 
committeeman. 





Organize Oneonta, N. Y., Assn. 
Oneonta, N. Y., Assn. of Life Un- 
derwriters has been organized with 
Anthony V. Turi of Metropolitan Life 
president and James S. Hamilton of 
Metropolitan Life secretary. 





Grand Rapid Agents Elect 

Edwin T. McCarthy, Lincoln Na- 
tional Life, has been elected president 
of Grand Rapids Life Underwriters 
Assn. Other officers are Paul E. Neu- 


We have been invest- 
ment bankers for Amer- . 
ican-Marietta Company 
since its first public fi- 
nancing, and are partic- 
ularly aware of the re- 
markable growth shown 

- in these two charts. We 
have documented the 
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“record of American- . 
Marietta for you in. a 
m1 new 28-page report, 
which should be of spe- 
cial: interest to. institu- 
tional investors. This re= 
port covers the senior - 
debt, preferred stock - 
and common shares and © 
details American-Mariet- : 
' ta expansion in-a num- . 








Member Principal 


New York. 122 South La Salle Street, Chicago 
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Assets over $72,000,000 °¢ 


Stock Exchanges 
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RAISE YOUR SIGHTS 


Want to improve your position in life? Want more money, more security, 
more recognition? Then raise your sights and name your objectives. West- 
ern Life has a plan that will help you succeed. 


Here is our challenge: if you have demonstrated your ability to sell but feel 
you are moving too slowly—compare your present job with what Western 
has to offer. Talk to our fieldmen. Get facts 
obligation. It’s for you to decide. 
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the whole story. There’s no 











R. B. RICHARDSON, Pres. 
LEE CANNON, Agency V.P. 


mann, vice-president; Marvin Muilen- 
berg, secretary, and Edward De Young, 
treasurer. One-third of the associa- 
tion’s membership, 64 men, were pre- 
sented with national quality awards at 
the annual meeting which was com- 
bined with a golf party at Cascade 
Hills country club. 





Greensboro Assn. Elects Carr 

Greensboro Assn. of Life Under- 
writers has elected Howard E. Carr, 
Jefferson Standard Life, president to 
succeed Robert L. Thurston, Connecti- 
cut Mutual Life. 

Also elected were W. D. Fussell, 
State Capital Life, 1st vice-president; 
F.H. Evatt, American National, 2nd 
vice-president; Joseph E. McDowell, 
Southern Life, secretary; James B. 
Taylor, Home Life, national commit- 
teeman, and George G. Stone, North- 
western Mutual, state committeeman. 





San Angelo, Tex.—Two charter members 
were present for a 25th anniversary meeting 
recently. They are L. H. Stephens, South- 
western Life, and B. Rea, Great National Life. 
New officers also were installed. They are 
John A. Bryan, Western Republic Life, presi- 
dent; P. R. Sikes, Southwestern Life, vice- 
president; Travis Perry, Amicable Life, sec- 
retary-treasurer. V. W. Kelley, Amicable Life, 
past president of the Texas association, is na- 
tional committeeman. 

Addressing 25th anniversary meeting was 
Ford Munnerlyn, vice-president and agency 
director, American General Life, who em- 
phasized the importance of service in life sales. 
He said the value of a $1,000 policy does not 
look great to the agent but it looms large in 
the life of a widow. 


Lincoln Agents Elect Sorensen 

Harold E. Sorensen, Aetna Life, is 
the new president of Lincoln (Neb.) 
Life Underwriters Assn. Other officers 
are Leonard Egan, Lafayette Life, vice- 
president; Gilbert Duling, Lincoln 
National Life, secretary-treasurer. 
Thirty-five members of the association 
won national quality awards. 





Concord Assn. Elects Rivers 
Concord, N. H., Assn. of Life Under- 
writers has elected William A. Rivers, 
manager of Metropolitan Life, presi- 
dent; Armand St. Onge, Metropolitan 
Life, vice-president, and Robert E. 
Hanchett, John Hancock, secretary. 





Dallas—Herbert A. Hedges, Equitable Life 
general agent, Kansas City, told 150 members 
at the June meeting that the 65 year old 
Natonal Assn. of Life Underwriters has pro- 
moted, established and sponsored more con- 
structive institutions seeking education of 
underwriters and the improvement of their 
practice than any other organization in Ameri- 
ca. Mr. Hedges cited the pioneer activities of 
the NALU and the establishment of the LUTC, 
advocacy of company pension plans for field 
men, and service fee payments to underwriters 
beyond commission renewal time. He also re- 
viewed NALU’s successful efforts in stopping 
the National Service life insurance program 
and demands for laws requiring qualifications 
for life agents. 





Dalles, Ore.— James C. Lawhon, Standard 
of Oregon, Hood River, was elected president 
of the ‘Mid-Columbia association, succeeding 
H. F. McKee, Occidental Life of California, 
Dalles. Other officers are Lee Johnson, Equit- 
able Society, Dalles, vice-president, and Hard- 
ing Trez, Prudential, Dalles. 


New Officers of Calitornia Life Agents Association 


The new “offi- 
cial family” of 
California Assn. of 
Life Underwriters, 
elected at the re- 
cent annual meet- 
ing in Sacramen- 
to are front row 
left to right, Em- 
mett G. Velthouse, 
Northwestern Na- 
tional Life, Pasa- 
dena,’ vice-presi- 
dent; Thomas W. 
Reneau, North- 
western Mutual 
Life, Modesto, 





president, and Edward Neisser, Los Angeles, treasurer. Back row, left to right, 
are Richard Wilson, New York Life, San Diego, southern California executive 
committeeman; Don C. Burns, newly appointed secretary-manager with head- 
quarters at San Francisco, and M. E. Baird Jr., Taft, retiring president. Un- 
available for the photo were Harry Pinney, Bankers Life of Nebraska, Oakland, 
secretary, and George Dankwerth, Lincoln National Life, San Francisco, 
northern California executive committeeman. 
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Spurr Heads Buffalo Managers 


Buffalo Life Managers Assn. has 
elected Ray S. Spurr, general agent 
of Fidelity Mutual Life, president to 
succeed William R. Eavenson, manager 
of Guardian Life. 

Also elected were Charles F. Bart- 
lett, manager of Provident Mutual, 
vice-president; Karl J. Peterson, man- 
ager of Equitable Society, secretary; 
Frank C. Nicosia, district manager of 
Metropolitan Life, treasurer; Kenneth 
H. Curle, manager of Connecticut Gen- 
eral Life, director for one year; Norm- 
an L. Utts, general agent of Paul Re- 
vere Life, director for two years, and 
Dominic P. Comardo, district mana- 
ger of Prudential, director for three 
years, 





Meli Heads Delaware Managers 

Delaware General Agents & Man- 
agers Assn. has elected Louis A. Meli, 
manager of Lincoln National Life, 
president to succeed John N. Steward, 
manager of Washington National. 

Richard E. Owen, manager of Monu- 
mental Life, and Thomas A. Gallig- 
her, manager of Provident Mutual, 
were elected vice-president and sec- 
retary, respectively. All are of Wil- 
mington. 
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RECORDS 


MUTUAL OF NEW YORK—June 
individual ordinary life sales totaled 
$46 million for the best month this 
year and best June on record. Ordinary 
sales in the first six months were $256 
million, up $19.3 million. The south- 
ern region led in volume and percent- 
age increase in June. For the six 
months, the eastern region led in vol- 
ume and the central region led in per- 
centage increase. 


FIDELITY MUTUAL LIFE—Sales in 
the first six months were up 12.6%, 
setting a record, and each month has 
shown an increase. Insurance in force 
exceeds $966 million. Mortality has 
been favorable. Lapses and surrenders 
are down. 


JEFFERSON STANDARD LIFE— 
Sales in the first six months totaled 
$110,104,972, up 8%. Insurance in force 
climbed to $1,517,630,574, up a record 
$66,186,527. 


OCCIDENTAL LIFE OF CALI- 
FORNIA—Ordinary business in May 
was $82,653,200, compared to May, 
1955, sales of $71,548,755. Total ordin- 
ary written for first five months was 
$402,827,117, up $56,622,129 over the 
same period last year. 





FRANKLIN LIFE—June sales to- 
taled $68,092,173, a record and an $18 
million gain over the same month last 
year. June production both this year 
and last year was a birthday tribute 
to J. V. Whaley, vice-president and di- 
rector of agencies. On June 20, field 
men demonstrated their maximum ca- 


THE 
UNITY LIFE & ACCIDENT 
INSURANCE ASSOCIATION 


Insures 
The Whole Family 


Unity agents are equipped 
to serve every need for per- 
sonal insurance. Juvenile 
policies our specialty. 

e 


E. R. DEMING L. J. BAYLEY 
President Secretary 


HOME OFFICE — SYRACUSE, N. Y. 





AGENCY DIRECTORS 
AGENCY SUPERVISORS 
AGENCY MANAGERS 


In the most lucrative part of the insur- 
ance business there are many openings 
for experienced agency men to direct the 
operations of a company, supervise the 
sales in a group of states or men to man- 
age a limited territory. These positions 
are with large, medium and small com- 
panies. Salaries range from $7,500 to 
$20,000. Many with incentive plans. In 
some cases the employer helps with the 
fee. All inquiries are confidential. 


FERGASON PERSONNEL 


330 S. Wells St. Chicago 6, II. 
HArrison 7-9040 
Broker for Buying and Selling Agencies 











pacity for sales in a single day when 
total for the day reached $16 million. 


NORTH AMERICAN OF CHICAGO 
—June sales set an all time record and 
surpassed June of 1955 by 15%. Sales 
for the first six months of 1956 are 16% 
above the first half of 1955. 


NATIONWIDE LIFE—Insurance in 
force at the end of May reached $921,- 
817,000, a figure within striking range 
of the company’s goal of a billion in 
force in ’56. Nationwide is launching a 
special ‘“billion-in-force’’ sales cam- 
paign in August. The in force figure at 
the end of May represents a $71 mil- 
lion increase since the end of 1955. Na- 
tionwide has climbed from $16 million 
in force to near the $1 billion mark in 
a little more than 20 years. 


JEFFERSON NATIONAL LIFE— 
The week ending June 29 marked the 
first “double million” week for the 
company. Policies issued totaled $1,- 
147,118 and policies approved for is- 
sue totaled $1,091,917. 


INDIANAPOLIS LIFE—A _ record- 
breaking volume of $5,350,000 was 
produced in June as a climax to the 
traditional president’s month honoring 
President Walter H. Huehl. The previ- 
ous record was set last June. The 
Kaufman agency of Shelbyville, Ind., 
was top agency for the month, pro- 
ducing the largest amount ever by an 
agency in a single month. Nate Kauf- 
man, head of the agency, received the 
Walter H. Huehl award for the largest 
paid volume by an individual. The 
company volume for the first half of 
1956 was 15.7% ahead of the first 
six months of 1955. 


EQUITABLE LIFE OF IOWA—The 
company had the greatest June and 
greatest first six months ever. New 
business for June amounted to $12,- 
810,936, an increase of 9.2% over June, 
1955. New business for the first six 
months of 1956 was $75,435,843, a gain 
of 6%, which brought insurance in 
force to $1,453,117,389. The Wiede- 
mann agency, San Francisco, led the 
company for June. 


GUARANTEE MUTUAL LIFE— 
June life volume exceeded that of a 
year ago by 14%, and sales for the 
first half of 1956 are 18% above that 
period in 1955. Commercial A&S sales 
in June were the best since the com- 
pany entered that field in 1948, ex- 
ceeding June of a year ago by 28%. 
Commercial A&S business was up 29% 
for the first six months of this year. 

The Gadd agency of Lincoln, Neb., 
was the leading agency for June, and 
Warren D. Rediger of the Gadd agency 
was the leading agent. 

Rosen-Vogel agency of Continental Ameri- 
can Life in New York City has sold $1.5 mil- 
lion and acquired seven full time agents since 
the agency was formed in February. The ac- 
complishments were marked at a dinner at- 
tended by agency members and home office 
executives. 

Jaffe agency of Union Casualty & Life in 
New York City sold $3 million during its an- 
nual 6-week multi-million-marathon cam- 
paign, which was concluded with a dinner- 
dance. Top producers were Herman Feingold, 
Harry A. Erter and Harold K. Ross. 


The Yates-Woods agency of Massachusetts 
Mutual Life, Los Angeles, has set an agency 
and company record of $21 million for the 
first half of 1956, an increase of $5 million, 
or 30%, over the first six months of 1955. 








Equitable and DePauw University 


Mark 25th Birthday of Group Plan 

Equitable Society and DePauw 
university held a luncheon at the 
school to mark the 25th anniversary 
of the establishment of an Equitable 
group plan for university employes 
and dependents. 

Joseph L. Beesley, senior vice-presi- 
dent of Equitable and a DePauw 
alumnus, presented a plaque to Russell 
J. Humbert, university president. 
Equitable and DePauw officials at- 
tended. ; 


Chicago Lawyer Joins ALC 


Henry A. Warchall has joined the 
legal staff of American Life Conven- 
tion at Chicago. Mr. Warchall, a grad- 
uate of Harvard university law school, 
will assist in the problems of legal and 


legislative research involved in the 
preparation of various legal services 
provided to member companies of 
ALC. Mr. Warchall has been in private 
practice at Chicago and also with the 
legal staff of the Chicago ordnance 
district of the army. 








for Summer Sales Sickness! 


The above symbols reveal only part of the actuarial formula for the 
new Security-Connecticut Life plan called 


JUVENILE COMPLETE SECURITY 


The formula means a lot to our actuaries . . . The policy it represents 
can mean a lot to agents and brokers who seek a really competitive 
juvenile plan, one which provides a truly lifetime program, for example: 
$4,000 life insurance during ages 0-20 inclusive 
$4,000 cash endowment, $1,000 for eath of 4 college years 
$20,000 life insurance during ages 21-64 inclusive 
$100.00 monthly life annuity at 65 PLUS 
$4,000 paid up life insurance at age 65 


A lifetime program? — Yes, WITH these exclusive features: 
at death before 21, full refund of annual premiums (less any college 
payments); - 
premium payment suspended during ages 18-21 inclusive; 
No increase in premium when insurance quintuples at 21; 
plan fully paid up as early as 35, depending on age of issue (0-10 
inclusive) ; 
liberal disability premium waiver and double indemnity provisions 
pay: i included from start; applicant-payor benefit may 
added. 


JUVENILE COMPLETE SECURITY is typical of all the modern 
Security-Connecticut Life “exclusives” — not only in the salability of its 
many features, but also in the liberality of its commissions to agents 
and brokers. 


Why not inquire? — Write direct to The 


SECURITY-CONNECTICUT 
LIFE wew waven, connecticut 


PETER J. BERRY G. ALBERT LAWTON, C.L.U. 
President Executive Vice President 


Parent 
Company 






1841 








YOU...a Life Underwriter or General Agent...can quickly and confiden- 
tially borrow from $2,000 to $100,000 on your vested Life Insurance re- 
newals now...in a lump sum...through our new exclusive, low bank interest 
rate service. 

@ For additional working capital. For busi exp 
@ To pay off indebtedness... protect your credit. 

@ For personal needs...home purchase, home 
remodeling, etc. 


Write or call now for complete, confidential 
information on this new, exclusive service. 


Renewal G 


“Serving the Life Insurance Profession since 1937” 
626 Guaranty Bank Bidg. ¢ TAbor 5-2254 ¢ Denver 2, Colorado 

























JOHN H. WEBER 
PRESIDENT 


















West Coast Branch: 





Wichita Branch: St. Lovis Branch: 
8901 Sunset Blvd. 212 No. Broadway 3537 So. Kingshighway Blvd. 
BRadshaw 2-2860 AMhers? 2-0572 VErnon 2-2640 
los Angeles 46, California Wichita, Kansas St. Lovis 9, Missouri 
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Hotheads Won't Help at Forum on Group 


The session on “jumbo” group life 
coverage, scheduled for the agents’ 
forum during the National Assn. of 
Life Underwriters annual meeting in 
Washington in September can do a lot 
to resolve whatever misunderstandings 
have bedeviled this explosive question. 
But it will take self-control on the 
part of the participants—particularly 
those in the audience—to keep the 
affair from becoming so emotionally 
overheated that nobody is able to learn 
very much except that the issue is 
a very hot one indeed—which nearly 
everybody already knows. 

The principal speakers will be David 
B. Fluegelman, general agent of Con- 
necticut Mutual in New York City, 
past president of NALU and chairman 
of its committee on group insurance, 
who is an arch-critic of jumbo group; 
and E. C. McDonald, Metropolitan 
Life’s vice-president in charge of 
group. Metropolitan is the company 
that has written a group case for Gen- 
eral Motors that, along with high- 
limit cases generally, has drawn the 
fire of critics of jumbo group. So. it 
is obvious there will be tremendous 
temptation to turn what should be an 
extremely enlightening discussion into 
a needling session that produces little 
but frayed tempers. 

Having heard Ed McDonald in ac- 
tion, we can guarantee he’d put on a 
good show in handling hecklers. But 
if the aim is to work in good faith, 
toward a solution of the puzzling 
problem of how much group insurance 
is enough, then it will be a far better 
thing if the would-be hecklers restrain 
themselves and instead of baiting Mr. 
McDonald limit themselves to ques- 
tions that will actually narrow down 
the area of misunderstanding and help 
bring much-needed light to the dis- 
cussion. 

It is entirely likely of course that 
even after the most lucid and objective 
explanations from both sides there will 
still be an area of basic disagreement 
between the field forces and the 
jumbo group insurers. But we have 
the feeling that as of now the area 
of disagreement is far broader and 
more nebulous than it needs to be. Too 
much of what passes for argument is 
based on “facts” that on closer ex- 
amination might prove not to be facts 
at all. 

Only after the underbrush, so to 
speak, has been cleared away is it 
possible to arrive at sensible solutions 
of the real problem. The more funda- 
mental the conflict of interests that 
is involved, the more essential it is 


to the unity of the business that the 
issues not be clouded by emotion mas- 
querading as. logic. 

In short, the agent’s forum will pre- 
sent an unparalleled opportunity for 
members of NALU to learn what this 
jumbo group business is really all 
about from a master salesman of each 
of the opposing camps. Even though 
the entire forum session is devoted to 
this one question, the time will still 
be too short to allow for any inflam- 
matory oratory. But if everyone on 
hand will proceed on the premise that 
here is a chance to find out what the 
other fellow is thinking, then there 
will be a far better chance to get a 
solution that both sides feel they can 
live with. 


PERSONALS 


Charles C. Clarke, who has been as- 
sociate editor of THE NATIONAL UN- 
DERWRITER at Chicago, has joined 
Assn. of Casualty & Surety Companies 
as midwest public relations director 
with headquarters at Chicago. 


Ben D. Sisson, investment research 
officer in the home office bond de- 
partment of Northwestern Mutual Life, 
was elected treasurer of the U. S. 
Junior Chamber of Commerce at the 
annual convention in Kansas City. Mr. 
Sisson is immediate past president and 
former treasurer of Wisconsin Junior 
Chamber, and a former director of 
Milwaukee Jaycees. 











George W. Skilton, vice-president of 
‘Connecticut General Life, has been 
elected a director of the board of home 
missions of the Congregational and 
Christian churches for a 4-year term. 


Miss Fannie Hardy, assistant insur- 
ance commissioner of Arkansas, was 
elected a vice-president of National 
Federaltion of Business & Professional 
Women at the annual meeting at Mi- 
ami Beach. 


William L. McPherrin, Kansas City 
Life Agent at Kansas City for 33 years, 
will leave his desk and prospects be- 
hind July 28 when he and his wife 
embark on a 20-month, 40,000 mile 
globe trotting trip that will take them 
around the world and up and down 
the seas and continents of two hemis- 
pheres. Mr. McPherrin, who has been 
accorded many recognitions by his 
company, has prepared himself for the 
long-planned trip by cataloguing and 
memorizing 1,000 basic words from 
each of 10 languages. He hopes his 
linguistic preparations will equip him 
to deal with any eventuality, enab- 


ling him to order a meal in Bombay 
with as much aplomb as he asks for 
a haircut in Buenos Aires, or a bottle 
of aspirin in Hamburg. 

The itinerary includes Great Brit- 
ain, France, the Netherlands, Ger- 
many, most of free Europe and the 
Middle East. Also on the itinerary are 
Havana, Panama, and most of the 
countries of South America. Other 
places the couple will visit include 
South Africa, Zanzibar, India, Japan, 
New Zealand, the Phillipines and Ha- 
waii. They will return to the U.S. via 
San Francisco. Mr. McPherrin will be 
back to work about April, 1958. - 


R. C. Harriss, Bankers Life of Ne- 
braska, Fremont, Neb., has received a 
medallion from the U. S. treasury de- 
partment in recognition of his, 1955 
savings bond sales record. Mr. Harriss 
has been chairman of Dodge county 
(Neb.) savings bond sales since 1949. 








Ala. Moves to Dissolve 
Mutual Aid Company 


Superintendent Gwaltney of Ala- 
bama has filed suit in chancery court 
for dissolution of American Republic 
Insurance Co. of Birmingham, a 2- 
year-old mutual aid company. A hear- 
ing will be held July 25. 

The suit asks the court to continue 
the company in operation under the 
management of receivers until its as- 
sets are liquidated. The company is 
charged, among other things, with in- 
solvency and with assets insufficient 
for doing business. 





First National Life Officers 


At a recent meeting of its board the 
following officers of First National 
Life of Detroit were elected: L. A. 
Schimmal, chairman; L. L. Williams, 
president; L. A. Smith, vice-president 
and treasurer; F. C. Galludet, vice- 
president and secretary, and Bernard 
Lieberman and C. C. Patterson, both 
vice-presidents. 


STOCKS 


By H. W. Cornelius, Bacon, Whipple & Co. 
135 S. LaSalle St., Chicago, July 10, 1956 










































Current 

Bid Asked 
Aetna Life 193 197 
Beneficial Standard ................... 29% 30% 
Cal.-Western States 99 , 94 
Colonial Life _........... 114 117 
Columbian National 8612 8812 
Commonwealth Life 22% 23 
Connecticut General .... 265 270 
Continental Assurance ..... 129 133 
Franklin Life ..................... 86 88 
Great Southern Life .... 80 88 
Gulf Life 30 31 
Jefferson Standard ...... 28 32 
Kansas City Life .... 1300 1325 
Life & Casualty ............ 37 3742 
Life Insurance Investors 15% 16 
Lincoln National ................:sss000 34 238 
Missouri 2134 22% 
National L. & A. .... 9112 93 
North American, II. 24% 25% 
N. W. National Life 81 86 
ORI Te TIO ain cccsccscissossacssvcesece 197 205 
Old Line Life ........ 59 62 
Southland Life _........ ~ ae 110 
Southwestern Life 20.0.0... 110 118 
Travelers 75M% 76% 
United, Ill. 2412 2542 
U.S. Life 28% 29% 
2 48 50 
Wisconsin National . ...........00 50 55 


DEATHS 


HOWARD GREENE, 92, Milwaukee, 
a director of Northwestern National 
Life and a trustee of Northwestern 
Mutual Life, died. A retired invest- 
ment banker and member of a promi- 
nent Wisconsin family, Mr. Greene 
during his long business career was 
secretary and chairman of Wisconsin 
Securities Co., and at one time was 
president of Fidelity Trust Co. of 
Milwaukee. 





WILLIAM B. DAY, 44, procedure 
methods analyst of Metropolitan Life, 
died at Newton, N. J., general hospital 
after a heart attack. 


ARTHUR J. DONOVAN, general 
counsel since 1932 of Royal League 
of Berwyn, IIl., died. He is succeeded 
by Miles J. Seyk. 


JOSEPH C. McINTYRE, 61, with 
Prudential for 31 years at Louisville, 
died at his home. 


JOSEPH A. GRIVE, 60, assistant 
district manager of John Hancock at 
Long Island City, N. Y., since 1945, 
died unexpectedly. He joined the com- 
pany at Long Island City in 1918. 


DAVID E. BUCKNER, 62, vice-pres- 
ident and actuary of Jefferson Stand- 
ard Life since 1943, died of a heart 
attack in Cone Memorial hospital, 
Greensboro. He joined the actuarial 
department in 1923 and was promoted 
to assistant actuary in 1926 and asso- 
ciate actuary in 1932. He was a fellow 
of Society of Actuaries. 


DANIEL VAN DUGTEREN, with 
Prudential at Lansing, Mich., for 26 
years, died unexpectedly. He was found 
dead at his home, the victim of a heart 
attack. 


JULIEN R. ZEGNDER, 40, with 
Provident Mutual Life.for 14 years at 
Louisville, died. He had been sick for 
six months. 


WILLIAM N. BOYD, 55, Aetna Life, 
Seattle, died of a heart attack in a 
Seattle hospital. He was a CLU. 








Ex-Conn. Commissioner 
Leaves $160,750 Estate 


W. Ellery Allyn, former Connecti- 
cut commissioner who died April 21, 
left an estate valued at $160,750, ac- 
cording to the New London, Conn., 
probate court. Stocks comprised the 
bulk of the estate. 





L. A. Supervisors Elect Hess 


Robert C. Hess, Northwestern Na- 
tional Life, was elected president of 
Los Angeles Life Agency Supervisors 
Assn. Other officers elected are Vernon 
Johntry, Guardian Life, vice-president, 
and Frank B. Cross III, Sun Life of 
Canada, secretary-treasurer. 
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POLICIES 


American National 
Introduces Low Rate 
‘Executive Special’ Plan 


American National of Galveston, has 
introduced a preferred rate “executive 
special” policy to be issued in mini- 
mum amounts of $25,000. It is an ord- 
inary life plicy, paid up at age 95, is- 
sued at ages 15 to 65. 

The policy offers a combination of 
low rates and high values resulting in 
low guaranteed net cost potential. An- 
nual premium at age 30 is $15.81 a 
thousand. 





Union C.&L. Makes 
Several Policy Changes 


Union Casualty & Life has made a 
number of important policy changes. 
Premium waiver for females will be 
issued at standard rates; domestic 
scheduled commercial pilots and other 
crew members will be considered at 


standard rates for all plans including pl 


term; maximum on one life has been 
increased to $25,000; and the modified 
family income rider may now be writ- 
ten in conjunction with the 5 year re- 
newable and convertible term policy. 





Equitable of lowa Raises 
Non-Medical Limits 


Equitable Life of Iowa has liberal- 
ized its non-medical limits up to 
$15,000 for ages 10 to 30. The liberal- 
ization affects all plans, including 5 
and 10 year term policies. 





Cal. Life Introduces 
‘Easy to Read’ A&S Policy 


California Life has introduced a 
“plain language” A&S policy, which 
the company claims is written so the 
insured “can understand it.” It lucidly 


defines coverages provided, offers 
broadened benefits and sets forth 
clearly exclusions and limitations. The 
policy is printed in a 16 page booklet 
form with pages (84% by 11 inches) 
opening from left to right rather than 
from top to bottom. It is printed in 
larger type than usual with two col- 
umns to the page. The contract is in 
12 parts with defined headings printed 
in color. There is an index in the front 
of the book. Sentences have been 
shortened and easier terminology has 
been substituted for the verbiage used 
in standard insurance contracts. 





Pru Introduces Premium 


Payroll Deduction Plan 


Prudential has introduced a prem- 
ium payroll deduction plan, known as 
the payroll budget plan, providing a 
reduction in monthly premium rates. 

The plan is available to as few as 
10 employes of a single employer, and 
may be extended to include purchase 
of insurance on members of the em- 
ploye’s immediate family. Premiums 
deducted from the employe’s wages 
are remitted monthly to- Prudential by 
the employer. 

All Prudential’s regular ordinary life 
policies, retirement annuity contracts 
and ordinary A&S income protection 
policies may be purchased through the 


an. 
Prtudential has made the plan avail- 
able to its own employes. 





Wis. National Writing 
Blanket A&S Policy 


In addition to its present A&S line, 
Wisconsin National Life is introducing 
a custom coverage A&S policy which 
comprises nearly all benefits in the 
A&sS field both old and new. The pol- 
icy contains 13 individual parts with 
coverage ranging from total disability 
to hospitalization to major medical. 
Various sickness hospitalization bene- 
fits under the plan have been liberal- 
ized. Room and board has been in- 
creased to $20 per day maximum. 
Benefits from miscellaneous expenses 
have been increased. Nurses fees and 
medical attention while in the hospital 
have been added. 








Central Standard June Contest Breaks Records 


Central Standard Life combined a 
$64,000 Contest” with its traditional 
MacArthur month during June to net 
a total of $7 million in new business, 
an all-time record high and 50% over 
last year’s June contest. Included in 
this record-toppling month was over 
$2 million in new business submitted 
June 20, in honor of the birthday of 
Alfred MacArthur, board chairman. 

The trophy winner for the largest 
personal volume was general agent 
Joseph L. Kowins, Baltimore. Other 
trophies went to general agent Carl 
Turpin, Des Moines, for the largest 
premium of the month, and to general 
agent George Booth, Tarentum, Pa., 
for the largest volume for the special 











effort honoring Mr. MacArthur on his 
birthday. 

Central Standard’s “$64,000 Contest,” 
patterned after TV’s popular “$64,000 
Question” show, awarded prizes for 
various production plateaus. Thirty 
winning wives were awarded trips to 
next year’s company convention in 
Acapulco, Mexico. Mr. Turpin and his 
wife won the all-expense trip to the 
“$64,000 Question” and will leave soon 
for New York to visit Hal March and 
his TV show. 

Directing the successful campaign 
were E. J. Linderman, director of in- 
termediate agencies; Roy H. Carlson, 
director of industrial agencies, and 
agency vice-president Claire L. Gsell. 


More than $2 
million of new life 
business was pre- 
sented to Alfred 
MacArthur, board 
chairman of Cen- 
tral Standard Life, 
on his. birthday, 
June 20. Left to 
right are: Claire 
L. Gsell, agency 
vice-presi- 
dent; Chairman 
MacArthur, and 
President E. H. 
Henning. 


Berkshire Pays Riesel 
in Acid-Throwing Case 


Victor Riesel, syndicated labor col- 
umnist who was blinded in an acid 
attack in New York City, will receive 
a $20,000 cash payment plus $400 a 
month for five years under a Berkshire 
Life policy. 

Mr. Riesel bought the policy in 1953 
and paid three premiums totaling 
$340.80. Robert S. Schoonmaker Jr., 
secretary of the A&S department, 
said in such cases the company pre- 
sumed the injuries to be totally dis- 
abling and paid full benefits. 





Conservativeness Not Order 


of Day, Pa. Agent Says 


Gordon S. Miller, Philadelphia gen- 
eral agent for Massachusetts Mutual 
Life, stressed the importance of pro- 
gressiveness rather than conservative- 
ness in a talk before Nashville Gen- 
eral Agents & Managers Assn. He said, 
“Too many general agents and mana- 
gers, perhaps because they are com- 
fortably situated, or because they have 
become smug, or because they lack 
courage, or because they have gotten 
themselves into a rut from doing the 
same things day in and day out, always 
make a decision on the conservative 


side, whereas in times of success and 
in times of inflation, when it comes to 
an investment, managing a business, or 
running a life insurance agency, it is 
important that progressive decisions 
be the ones that are made.” 

Mr. Miller also stressed the import- 
ance of being unusual. “Most people,” 
he said, “do not want to do business 
with just anyone—they want to do it 
with some individual a little out of the 
ordinary.” 





Sacramento General Agents 
Elect Kerns, Other Officers 


John S. Kerns, Northwestern Mu- 
tual Life, has been elected president 
of Sacramento General Agents & Man- 
agers Assn., succeeding William J. 
Ondrejcka, Equitable Life of Iowa. 
Other officers are Charles Pollock 
Metropolitan Life, vice-president; 
Frank G. Kay, general agent, Wash- 
ington National, 2nd vice-president; 
Willard S. Layne Jr., West Coast Life, 
secretary, and Ray Lacy, Franklin Life, 
treasurer. 

Mr. Kerns joined Northwestern Mu- 
tual in 1934 at Pittsburg, Kan. He 
was appointed general agent at Salt 
— in 1946 and at Sacramento 
in 2. 


Natianal Family Mutual Life has 
moved from Austin to Ennis, Tex. 
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@ Investment 


@ Retirement 


The Premium Investment Plan offered by 
Bankers Life of Nebraska guarantees a full return 
on deposits in twenty years plus family protection 
for twenty years beginning now. This plan accumu- 
lates a cash value in twenty years equal to the 


twenty premiums paid. 


This plan has been specifically designed to 
afford both protection and profit, and has been 
geared to meet any family need: education, invest- 
ment and retirement plus offering maximum insur- 
ance protection should the insured die before 


completion of the twenty payments. 


SINCE 1887 


Bankers Life 
2522245° Of Nebraska 


HOME OFFICE - LINCOLN 
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OPPORTUNITY IN THE SOUTHWEST FOR 
SALARIED GROUP REPRESENTATIVE 
WITH 2 YEARS’ EXPERIENCE 


Fast-growing Group Department of Eastern Life Insurance Company 


has an excellent opening in one of its larger group offices in the 


Southwest. A college graduate in his late 20's with several years’ 


training and experience who is looking for an opportunity to prove 
himself and advance rapidly will find this ideal. Only men who meet 
our very high standards for Home Office Group Representatives will 
be considered and best-qualified applicants will be invited to Home 
Office at company expense for interviews. Salary commensurate with 


age and experience, moving and travel expenses, exceptional pen- 
sion benefits and bonus plan. All answers will be kept confidential. If 


you wish to be considered, give résumé of your education and busi- 
ness experience. Write Box N-42, The National Underwriter Com- 
pany, 175 West Jackson Boulevard, Chicago 4, Illinois. 

















SENIOR HOME 
OFFICE UNDERWRITER 


Billion dollar company in a midwest city of 
one-half million in size is in need of a 
Senior Underwriter with at least 4 to 6 
years of technical underwriting experience. 
This is a well-established company of 
strength and stability writing a large vol- 
ume of new business. Nice employee benefits 
and good retirement program. Starting 
salary will depend on experience and edu- 
cation. Age limits 30-45. In applying, give 
pertinent facts in first letter as to age, 
education, present salary, experience and 
present approval limits. All replies strictly 
confidential. (Our personnel have been 
advised of this ad.) Address Box N-I!, c/o 
The National Underwriter Co., 175 W. 
Jackson Bivd., Chicago 4, Ill. 





EXCLUSIVE AGENCY FRANCHISES 


granted qualified applicants to spear- 
head expansion program in Texas. Con- 
fidential interviews. Our agents know of 
this ad. Give full details in first letter to 
Box N-38, c/o The National Underwriter 
Co., 175 W. Jackson Blvd., Chicago 4, 
ll. 














GROWING CALIFORNIA COMPANY 


Has two openings for men to develop monthly 
debit systems in Los Angeles County. If you 
have proven sales ability and seek a career op- 
portunity with a top contract, generous starting 
pay, plus commission, plus bonus, plus liberal 
company benefits, plus a chance to work into 
management—then, for a prompt confidential 
interview send a complete resume at once to 
Box M-93, The National Underwriter Co., 175 W. 
Jackson Blvd., Chicago 4, Ill. 














CHALLENGE WITH A FUTURE 


Take one of country's largest and most pro- 
gressive life insurance companies . . . add the 
forward looking robustness of Chicago .. . 
and the result is an unlimited opportunity for 
just the right man. Responsibilities initially will 
include Home Office supervision of fundamental 
education and training activities, aid in crea- 
tion of sales material, help with sales cam- 
paigns and conventions. 


Personal production and training experience 
necessary. Age 28 to 38. Some knowledge of 
advanced life insurance required. Excellent 
initial opportunity . . . unlimited future. Salary 
c ate with responsibility. If interested, 
give full résumé of background and experience. 
Inquiries will be held in strictest confidence. 
Address Box N-36, c/o The National Under- 
writer Co., 175 W. Jackson Bivd., Chicago 
4, Wl. 








AGENCY MANAGERS WANTED 


TO spearhead expansion program of one of na- 
tion's top fifteen life comp 

ments will be made this year ‘in U.S. and 
Canada. Prompt, confidential interviews will be 
granted qualified applicants. Send complete 
résumé to: Box K-23, The National Underwriter 
Co., 175 W. Jackson Blvd., Chicago 4, Illinois. 

















COMPANIES ATTENTION! 


| am now a Director of Agencies with a record 
of which | am proud. Many-state experience, 
all phases of company building. Can create, 
recruit, train, inspire, and SELL A SMALL COM- 
PANY. Under 40. Seek Top AB position and 
responsibility. Address oe 23, c/o The Na- 
tional Underwriter Co., | . Jackson Blvd., 
Chicago 4, Ill 








Cal. 1955 Totals 
for New Business 
and In Force Shown 


All figures are for ordinary unless 
designated (G) for group or (I) for 
industrial. New business figures in- 
clude business revived and increased, 
as well as new business paid for. 

New Business In Force 


8 $ 
Acacia Mutual ............. 24,513,817 206,336,565 
DOERR TOTS occcsicccsnieeses 28,361,366 200,189,059 


(G) 232,082,254 
Amalgamated Labor .. 
American Mutual ............ 


1,555,460,889 
6 


,000 ,000 
2,587,078 15,198,390 











(G) 306,000 262,000 
American Natl. _........ 53,608,389 205,370,951 
(G) 15,885,152 18,578,626 
(I) 41,093,971 191,967,259 
American United ........ 2,219,793 8,273,141 
(G) 745,000 745,000 
Bthae TCO cccvccrescrssresscce 1,281,820 6,152,444 
Bankers Life, Ia. ......... 12,056,503 76,505,096 
(G) 15,619,004 88,085,284 
Bankers Life, Neb. .. 15,806,516 51,241,602 
Bankers National 430,261 3,887,505 
Bankers Security .. 3,115,603 2,240,252 
959,531 573,920 
Beneficial Lite q1i2ti4 88938922 
B ficial Life 17,112, 938, 
eneficia ae 7 323.2 
Beneficial Standard ..... 17,531,137 825, 
ae (G) 1,057,211 1,827,020 
re ee 
Ben. Assn. Ry. Emp. 71,108 a 
wend o}'pre S02 108 439.758 
Business Men's _........- 076, ,039, 
(G) Baeeres 3712201568 
Cal.-Farm Life ............ 6,826,7 ,220, 
California Life ............ 3,687,754 8,560, 
(G) 49,389,563 49,341,060 
- 72389 550, 981; 644 
1.-Western States .... 90,272,3 
_ Gi games Sees 
da Life _ .......cccccs- 12,113,7 625, 
— a oe 
Capitol Life _..............+ 3,038,30 324, 
cntnt tate te O) Taieagt Slate 
Central Life, Ia. ...... 1,292,621 s 
tional ......... 106,454 106,454 
Central Nationa 32336 s (32388 
Central Standard ........ 3,333,921 827, 
ian Nat. ............ ,086, 
a aaaeeetla (G) 4,594,489 14, 133, 794 
i Pe = 
Columbus Mutual ........ 3,048,087 11,827, 
Gen. General ............. 35,895,039 163,974.675 
(G) oats pany meg te 
Conn. Mutual _............ 37,980, 534, 
Cc titution Life ........ 13,602,488 48,479,506 
aeiuees (G) 8,132,776 125,754,886 
(1) 81,862 Ba 
tinental Assur. .... 29,089,189 103,862, 
come toe et ame 
IG TAP O  crvcecsccencstecnsio 5,105, 471, 
ie @ (mee ote 
Crown Life... 6,772, 464: 
Mutual ................. 649, 682, 
scuniiesaepiies (G) 68,168,492 pongo yor 
itable Society ........ 149,473,460 631, 
erpepliaksanie’ (G) 186,580,508 aoe 
Equitable, Ia. 16,471,518 239. 
Fxpressmen’s 411,189 2,681,646 
Family Life 10,914,600 17,595,234 
Farmers New nae Sas 
1 Life & Cas. .. , ,228, 
— (G) 251,151 733,776 
Federal Life  .............+ 6,175,195 23.889,445 


1,555,500 8,360,626 
200 








Fidelity Mutual .... 6,850,390 42,129,603 
Fidelity Union 6, exaa - Barf 
Forest Lawn ......csee 1180701 22,070,688 
Franklin Life 52,049,273 197,268, 
A ican 10.022.800 30,246,300 
ee ee (G) na ae 
Girardian  .............cccccseeees 1,034, 557, 
State Mut. .... 7,089,837 32,238,305 
einai (G) 524,000 524,000 
(1 Lpteneng Wier 

= 1 D> ceapinee 1,029, ,190, 
Govt. Employee “an 37000 7 509,000 

Govt. Personnel Mut. 12,656,687 839, 
Great Northwest Life 2,463,239 5,517,716 
Great-West. Life .......... 18,778,075 96,569,429 
(G) = 12,313,619 = = ae 

Guarantee Mutual 4,958,797 641, 
E: y Rete ivsacase 12,004,321 49,514,930 
a G) 2,567,000 28,501,326 
 eeie9e2 © — 65088718 

di TALS  cocsersieses 16,618, 086, 
= “Life, Ds Rs ase 6,534,315 41,707,278 
(G) a rice 

Homesteaders ..........:00+ 1,625,85 128, 
Imperial, Canada . 572,900 5,420,443 
Independence  ...........00 1,129,520 1,155,017 
(G) beat ee 

t Mutual ........ +0! y 
Intercoas ra 424.900 424.000 
Inter-Ocean ......seeeeeeee 236,50: 

Jefferson Standard .... 8,445,952 48,607,420 
John Hancock ves 94,420,245 412,788,924 
(G) 68,968,528 342,379,651 
(I) 11,190,852 115,237,952 
Kansas City Life ........ 9,238, 062 81,770,889 
eal 9'597 1.083102 

Life & Casualty ........ 879,597 ,083, 
a (G) 1,967,845 1,783,600 
(1) 1;860,161 3,420,073 
Lincoin Natl. ......:sscee 42,515,975 264,265,361 
(G) 12,099,472 28,436,448 
Loyal Protective ......... 1,148,334 4,970,986 
G) 145,965 397,740 
Lutheran Mutua! ......... 1,102,985 10,493,894 
Manhattan Life _........ 15,579,426 68,482,947 


(G) 24,921,415 58,884,364 


New Business In Force 


$ 

Manufacturers Life .... 23,587,174 
G) 8,661,205 

Mass. 43,210,715 
(G) 18,167,195 

Pa aed 5,577,000 
(G) 36,905,400 
264,341,608 
(G) 232,691,230 
(I) 15,912,157 


Mutual 


Matson Assur. 







Midland Mutual 

Midwest Life ..... Brett 
Midland National . 5,273,646 
Ministers L. & C. 385,800 
Minn. Mutual ...... -» 14,386,158 
Monarch Life _............ $586.23 

(G) 3 

Mutual Benefit Life .. 21,804:a12 
Mutual Life, N. Y. .. 68,957,636 


(G 
Mutual Trust Life .... 2, 
National L. & A. .... 58.870 see 
(G) 2,243,790 


(I) 
National Life, Ia. 84,811,895 


sockéead 942, 
National Life, .. ew 12.477 316 
National Reserve ........ 2,997,680 
Natonal Travelers 24560 
Nationwide Life ..... 950,416 
) 1,619, 
New England Life 65°182'339 
( 5,28 
New York Life .......... 256, 216° 18 
63 
No. Amer. Ace. ............ wt 
No. Amer. L. & C. .... 3,568,617 
(G) 1,160, 
No. Amer. Life, Il. .... 7'518. 589 
Northern Life...” 1,377,776 
Northwestern Life 4,403,523 
(G) 
Northwestern Mut. .... 96,147 964 
Northwestern Natl.” 5/271'396 
(G 
Occidental... 288786 260 
G) 
Ohio National 7 "988 


Ohio State Life 
Old Line Life .. 
Old Republic 





Order Ry. Empl. 
Pacific Mutual 


+499 
51,610,260 
(G) 143,854,716 


Pacific National 
Patriot Life 


Paul Revere 






Penn Mutual ..}.............. 
Peoples Life ........ Ne 
Phoenix Mutual 
Pierce Ins. Co. 


I 
Pioneer Mutual 124,416 
Presbyterian Ministers 2,039,291 
Prof. & Bus. Men’s .. 250,000 
Provident L. & A. 7,672,273 
11,487, 

Provident Life ... 1'572'308 
Provident Mutual 22,960,109 

( 78,671 
Prudential _....... 467,411,367 














$ 
105,820,777 
12,314,966 
276,872,706 
89,830,106 


,905, 
1,819,631,114 
1,399,446,932 

540,268,494 
17,774,350 
6,662,193 
12,064,915 
3,150,028 
80,976,449 


186, 778 305 
421,902,131 
5,144,847 
13,080,772 
256,437,560 
6,425,214 
294,807,541 
19,171,292 


380, 426,462 
12, 619,300 
1,722,251,533 
= 7183, 193 


20 676, 627 
72,058,277 
9,428,867 
76,000 
401,043,033 
58,670,372 
37,874,054 
1,341,338,716 
1,452,103,724 
33,937,091 
118,663 
18,317,179 
2,913,397 
11,006,225 
35,522,610 
64,2 


237 
341,964,307 
492,945,528 

17,847,281 
1,060,287 
58,340,359 
23,861,692 
15,106,620 
368,080,330 
3,507,874 
59,074,430 
25,403,723 





287,639,453 1,156,693,314 
24,261,480 00,419,479 
Reserve Life ................ 958,577 7,854,882 
Security Benefit ........ 10,406,578 22,937,501 
(G) 5,070,166 v3 $96,640 
Security L. & A. <x 6,186,983 29'463'892 
' 0,323,686 35,736, 
Security Mut., N. . - 1,705,464 2918 242 
) 

Standard, Ore. ............ 19.786-163 
Standard, Ind. |. 6,002,968 
State Farm Life 133,511,243 
131,503 

State Life, Ind. 2,397,447 48, 
State Mutual Life 91417587 ST’ saB'oea 
: ) 24,615,029 45,504,913 
Sterling, Tl. ww. 975,261 3,306,009 

’ (G 193,400 805,7 

Sun Life, Canada ........ 15,692,165 139,955,299 
i 22,410,343 57,343,438 
Sunset Life «0.0.0.0... 370,665 1,555,859 
Supreme Liberty ........ 478,531 1,172,898 
1,055,665 5,141,093 
TEAVCIETS  ocscccisccscsisssesces 41,284,723 301,088,494 
(G) 225,647,360 853, 591,554 
Union Central ............ 8,987,033 72,209,536 
(G) 19,138,257 36,753,390 
Union Labor. .........0.... 61,158 324,908 
) 2,217,991 19,167,645 
Union Mutual ............. 3,309,611 12,414,316 
; (G) 4,617,486 24,086,410 
United American ......... 1,157,820 1,590,705 
United Benefit ............ 10,178,450 72,042,945 
(G) 7,283,274 20,354,136 
United Fidelity wu... ue 2,420,328 
pc Se | ae ere 2,739,503 5,438,649 
(I) 18,515,528 25,807,809 
22,075,510 
10,137,246 
r 48,764,696 
Unity Mutual L. & A. 467,500 5,657,405 
(1) 7,547,715 55,232,821 
Universal Life ............. 9$2,250 2,120,387 
) 4,050,017 5,659,574 
Volunteer State ........ 51,056 1,085,460 
j 6, 696, 175 10,550,205 
Washington National 15,151,424 49,036,039 
(G) 28,147,704 38,277,053 
(I) 14,289,343 49,324,234 
West Coast Life ........ 19,239,587 142,479,203 
26,986,626 182,152,785 
Western & Southern .. 1,537,651 13,372,137 
ae 3) 1,708,913 9,358,080 
Western Life .........0.0... 13,141,335 75,147,414 
Westland Life ... 1,519,576 611,403 
Woodmen Accident ..... ,222,758 12,162,957 
(G) 341,467 895,336 
DUNE ss erascaciicepnctsasssacevrcctne 757,533 a 
(G) 862,582 2,630,761 
Tot. "55 Ord... 3,156,792,837 16,995,966,353 


Tot. ’55 Group 


..-.6,014,875, 079 11 088,236,668 
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New Business In Forec 
$ $ 
fot. 55 Ind. ............ 239,276,752 1,758,925,231 
Tot. All Classes _ ....9,410,944,668 29,843,128,252 
Tot. 54 Ord. .... 2,506,562,748 15,225,904,708 
Tot. 54 Group 1,923,873,184 8,697,510,613 
Tot. 54 Ind. 276,076,526 1,705,926,952 
Tot. All Classes ....4,706,512,458 25,629,342,273 
FRATERNALS 

Aid Assn., Lutherans 7,585,582 42,513,738 
Alianzo His.-Amer. .... 111,583 2,167,748 
American Woodmen 84,462 1,227,749 
AOEEEC.  ccccsecstcssenss 86,700 1,150,100 
Baptist Life  ..........0. 1,096,824 4,009,955 
Benevolent Society .... 1,227,200 8,714,332 
Ben Hur Life ................ 91,072 2,140,342 
Catholic Foresters .... 3,500 548,208 
Croation Fraternal .... 200,900 4,654,974 
Danish Brotherhood .. 39,875 974,500 
D. of H. Protective .. 501,853 3,926,572 
Farband Labor ............. 43,064 559,253 
Hung. Ref. Fed. ........ 149,921 661,246 
Ind. Order Foresters .. 39,517,872 114,897,488 
Irmandade D.E.S. . 397,233 5,935,267 
Knights of Columbus 7,123,285 28,418,998 
Lutheran Brother. .... 7,350,588 37,190,496 
accab 1,756,228 12,672,071 
Modern Woodmen ...... 2,169,455 18,645,332 
Neighbors, Woodcraft 601,596 11,377,045 
Omaha Woodmen ........ »344,129 10,506,537 
Polish Alliance 202,546 959,450 
Praetorians _.......... 1,712,122 5,891,001 
Royal Arcanum 37,932 887,048 
Royal Clan, Scott .... 69,750 673,941 
Royal Neighbors ........ 1,177,437 18,169,834 
Slovene Natl. Ben. .... 87,525 1,346,607 
Soc. Esp. Santo ........... 353,335 2,112,031 
Soc. Portuguesa ........... 291,700 7,327,318 
Sons of Norway .......... 387,969 1,662,438 
Standard Life, Kan. .. 16,792 970,201 
Un. Port., Cont. .. i 1,263,389 
Un. Port 6,795,800 
Un. Port. > 3,844,258 
U. S. Letter Carriers .. 136,500 1,509,236 
Western Bohemian .. 45,557 858,009 
William Penn. ............. 209,324 1,057,169 
Woman’s Benefit 446,720 8,027,832 
Womans C.O.F. .... 27,500 785,131 
Woodmen Circle nae 274,239 3,175,108 
Wood. of the World .. 3,924,663 23,828,583 
Workmen’s Circle........ 34,359 757,268 
Total 1955 0.0... ese 81,920,413 404,793,603 
Total 1954 ....cccccccccccseree 63,556,021 352,015,194 








Objections to Business 


Cover are Clients Objectives 
(CONTINUED FROM PAGE 8) 
dation and to offer life insurance as the 

solution to them. 

If the prospect selects the alterna- 
tives of having the business continued 
by his widow, son or other near rela- 
tive, the agent then can reveal the 
problems involved in these procedures. 
To point up the problems, the agent 
might ask the proprietor a number of 
questions concerning the widow’s 
ability to obtain credit, run the busi- 
ness or meet immediate debts. When 
the prospect sees the problems, he may 
decide that his choice of objective is 
not an attainable one. 

But the agent should not treat the 
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BANK LOANS 
RENEWALS 


THREE OR FOUR 
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prospect’s original objective as an ob- 
jection and try to talk him out of it, 
Mr. Lundy went on. Since a look at 
the problems may show the proprietor 
that his choice was not practical, the 
agent should move on to other objec- 
tives until one is firmly fixed. 

If, despite the problems revealed, 
the prospect chooses the first or second 
alternative, the agent should present 
life insurnce as the solution, and point 
out how this extra money will give 
the widow, son or other near rela- 
tive a better chance of success, Mr. 
Lundy said. 


Midland Mutual Awards 
Go To Van Elgort, Ward 


The president’s awards of Midland 
Mutual Life for outstanding achieve- 
ment during 1955 have been won by 
the Van Elgort agency of Beverly Hills, 
Cal., and the Ward agency of Wil- 
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1 ee 
Sam Van Elgort, left, Beverly Hills, 
Cal., accepts Midland Mutual presi- 
dent’s award from President Chester 
O. Sullivan. 


mington, N. C. Plaques emblematic of 
the honor were presented to general 
agents Sam Van Elgort and Edward 
L. Ward by President Chester O. Sul- 
livan at Midland Mutual’s golden jubi- 
lee convention at Old Point Comfort, 
Va. 

The Van Elgort agency placed first 
among all company agencies over five 
years old for agency building and de- 
velopment. Mr. Ward’s agency topped 
agencies five years old or less. Fac- 
tors considered in selecting the win- 
ner in each category included new 
manpower, increase in sales over 1954, 
and persistency. 

Thus far in 1956 the Van Elgort 
agency has led the entire Midland Mu- 
tual field force in new business. Mr. 
Ward has been recognized further by 
his election to the executive committee 
of the company’s general agents as- 
sociation. 


Haas Heads Phila. CLUs 


Philadelphia CLU chapter has elect- 
ed A. F. Haas, Mutual of New York, 
president to succeed Leonard E. Liss, 
S. George Levi & Co. 

Elected vice-presidents were Aaron 
C. F. Finkbiner Jr., Northwestern Mu- 
tual; Frederick J. Kiefner, Provident 
Mutual, and Donald M . Solenberger, 
Connecticut Mutual. Harvey Goodstein, 
Continental Assurance, was elected 
secretary for two years. 

Mr. Liss, William F. Lee, Penn Mu- 
tual, and Lester Rosenberger, Metro- 
politan Life, were elected to the board 
for a year. Ralph H. Price Jr., Pru- 
dential, and William B. Kirk, Occident- 
al, were elected directors for two years. 
David G. Hunting, New England Life, 
and John C. Kipp, Connecticut Mutual, 
were elected for three years. 


Hirons Heads Cincinnati CLU 
New officers of the Cincinnati CLU 
chapter are F. C. Hirons, Union Central 
Life, president; Jack Frohman, North- 
western Mutual Life, vice-president; 
M. Witten, Union Central Life, 
secretary, and W. A. Sullivan, Metro- 
politan Life, treasurer. 
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Futility of Bowing to FTC 
Rules is Hearing Highlight 


(CONTINUED FROM PAGE 1) 
language. The repeal of the mail order 
rules and the substitution of the A&S 
rules can’t be separated from the un- 
satisfactory experience under the old 
rules. He predicted that FTC will have 
trouble administering the A&S rules 
unless it has something similar to the 
interpretive guide of the National Assn. 
of Insurance Commissioners for its 
A&sS rules. 

Asked by Commissioner Anderson 
if he considered the A&S code superi- 
or to the mail order code, Mr. Layne 
said the A&S code is better in that 
it includes all insurers but poorer in 
that “backward steps” have been taken 
as respects A&S rules. Nevertheless, 
he made it clear that he considers 
trade practice rules superior to liti- 
gation in solving these problems in the 
public interest. 


The Assn. of Insurance Advertisers 
took the initiative in working with the 
FTC in getting the mail order code 
formulated and hence has a vital in- 
terest in the question of what kind of 
rules shall govern the business and 
how they shall be administered, Mr. 
Layne emphasized. 

Though there was no special point 
made of it in the testimony, the citing 
of insurers that had complied with the 
mail order rules is obviously linked 
to the fact that the mail order code has 
been administered by the FTC trade 
practices conference branch, whereas 
the investigations leading up to the 
filing of complaints against insurers in 
the last couple of years have been 
handled by the investigtion branch of 
the FTC general counsel’s office. 


The FTC’s bald refusal to ac- 
knowledge any inconsistency in let- 
ting one of its divisions chastise an in- 
surer for acts deemed unassailable by 
another division comes at a bad time 
for the commission’s efforts to get in- 
surers to agree to comply with the new 
A&sS code. 

Barnet Watson, FTC attorney, who 
presided at the hearing, asked if there 
were comments from others besides 
Mr. Layne but nobody came forward. 
Observers included Robert R. Neal, 
general manager of Health Insurance 
Assn. of America, William Thomas, 
former FTC attorney in charge of in- 
surance matters and now in private 
practice, and Robert Sills, FTC at- 
torney who has been active in the A&S 
investigations. 

As far as scope is concerned, the 
main effect of repealing the mail or- 
der code would be to take mail order 
life insruance advertising out from any 
FTC rules, since the A&S code does 
not apply to life insurance advertising. 





Hemphill Agency Wins Five Places 
on Equitable Society Honor Roll 


The Hemphill agency of Equitable 
Society in San Francisco won five 
first-place positions on the monthly 
honor roll by scoring highest in or- 
dinary and combined commissions in 
May and the first five months and in 
the number of pro rata production club 
qualifiers in May. 

Daniel M. Ross, New York, led in 
ordinary and combined commissions 
in May and rose to fifth place in or- 
dinary commissions and seventh in 
combined in the first five months. 

Robert O’Leary, Cleveland, led in 
group commissions in May and, in com- 
bined, was second in May and fifth for 
the first five months. W. D. Start Jr., 
Jacksonville, led in ordinary and com- 


bined commissions in the first five 
months. 

The Sundelson unit of the Cohen 
agency in New York won top produc- 
tion honors in May, rose to third place 
in combined commissions and held 
sixth place for pro rata club qualifiers 
in the first five months. 

The Kincaid unit of the Hemphill 
agency moved into first place for com- 
bined commissions and was fourth in 
club qualifiers in the first five months 
and fourth in combined commissions 
in May. - 

The Bloch unit of the Wentcher 
agency in Chicago led in club quali- 
fiers in the first five months. 





Cal. Department Holds 


Conference for Personnel 


LOS ANG«#LEs—Chiefs of the var- 
ious divisions and bureaus of the Cal- 
fornia department, along with key per- 
sonnel, participated in a three day 
conference at Cambria Pines during 
the past week, having for its purpose 
study of the functioning of the depart- 
ment. 

The conference was organized and 
conducted under the supervision of 
Chief Assistant Joseph D. Thomas 
and Administrative Service Officer 
D. W. Stonum, with 41 in attendance. 
Departmental activities considered es- 
sential to formulation and adoption of 
rules and regulations for guidance of 
departmental personnel were studied 
during the sessions. 

The manuals now in use in handling 
questions coming before the depart- 
ment will be condensed into a single 
volume following other and final con- 
ferences to be held later. This new 
manual is intended to give to the per- 
sonnel complete information as to cor- 
rect procedure. 

Commissioner McConnell expressed 
pleasure with the results attained, and 
was laudatory in respect to the thor- 
oughness and comprehensiveness of 
the papers on the agenda. He also said 
that the discussion of each paper, 
when presented, was informative and 
enlightening. 


Ford Marks 30 Years 
as LIAMA Executive 


Richard N. Ford, director of pub- 
lications of LIAMA, was feted at a 
luncheon in observance of his 30th an- 
niversary with the organization. 

Mr. Ford joined Sales Research Bur- 
eau, predecessor to LIAMA, as a man- 
agement consultant in 1926. He was 
promoted to assistant director of com- 
pany relations in 1948 and to his pres- 
ent post in 1953. 

He has written several well known 
management and sales texts and has 
been chairman of the editorial board 
of Manager’s Handbook for many years. 
In 1933 he originated Current Prac- 
tices, a bulletin of sales and manage- 
ment ideas for home office executives 
He is a CLU. 








Jones Joins Dakota Insurer 


Harmon S. Jones, associate general 
agent at Omaha, has resigned to be- 
come agency vice-president of Nation- 
al Life of America at Mitchell, S. D. 
Mr. Jones joined Penn Mutual in 1936 
at Grand Rapids, Mich. He later was 
with the home office agency depart- 
ment. He became general agent at Om- 
aha in 1943, holding that post until 
March of this year when he returned 
to personal production as associate 
general agent. While at Grand Rapids 
he held all offices of Grand Rapids 
Life Underwriters Assn. 





Harrisburg Managers Elect 


Harrisburg, Pa., General Agents & 
Managers Assn. has elected Daniel S. 
Seiverling, Bankers Life of Nebraska, 
president; George W. Rudy, Union 
Central Life, vice-president, and 
George H. Bonsal, Bankers Life of 
Iowa, secretary. 


Phoenix-Conn. Plans 


Management Forum 


Phoenix of Hartford will hold its 
annual advanced agency management 
forum at Hartford July 16-20, for 16 
agents. W. S. Chandler, vice-president, 
is in charge. Discussion leaders will be 
Laurence J. Ackerman of University 
of Connecticut; Robert T. Corrigan of 
Canton, O.; William D. Hunter of I. B. 
M. at Poughkeepsie; John F. Mason of 
Doylestown, Pa.; H. H. McFarlin of 
Riverdale, Md.; J. Harold Watt of 
Haverford, Pa., and Wallace Wood of 
Hamilton, Ont. 

Discussions will be based on detailed 
surveys of each agency represented at 
the forum. The agenda includes agency 
expense comparison, the agent’s office 
as an asset or liability, profitable per- 
sonnel administration, account selling, 
sales planning and control, legal and 
tax problems and obligations and op- 
portunities in handling claims. 





Protective Sales Total 
$9,250,000 in June 


Protective Life sales in June totaled 
a record $9,250,000, highlighted by the 
sale in one day of $1 million in ordin- 
ary. The marks were set in a special 
campaign honoring President William 
J. Rushton for 19 years of service. 





Ore. Labor Council Seeks 


Welfare Fund Disclosure 


A resolution advocating state and 
federal legislation requiring full dis- 
closure annually of the operations of 
union health and welfare funds was 
adopted by Oregon State Labor Coun- 
cil at its annual convention in Port- 
land last month. The council, which 
represents a merger of the AFL and 
CIO unions, also adopted a resolution 
calling for separation of the state un- 
employment and workmen’s compen- 
sation commissions and the appoint- 
ment of a public member as chairman. 





Lumley to B.A.R.E. Board 


John H. Lumley, vice-president in 
charge of the commercial division of 
Benefit Associa- 
tion of Railway 
Employees, has 
been elected a di- 
rector of the com- 
pany. B. A. R. E. 
is a mutual legal 
reserve life com- 
pany, founded in 
1913 by a group of 
railroad men_ to 
provide A&S for 
railway employes. 
During the past 43 
years, the compa- 
ny’s expansion in- 
cluded qualifica- 
tion as a life company, a broadening 
of activity to write group coverage for 
industrial company employes and, in 
1954, when Mr. Lumley entered the 
organization, further expansion into 
the commercial field to provide life 
and A&S for individuals and families 
in all occupations. 





John H. Lumley 





Steinhaus Notes Value of A&S 
Policies for Older Persons 


A number of plans, including non- 
can paid-up health and surgical bene- 
fits after age 65 when the need is often 
greatest, are being issued for older 
persons, Dr. Henry W. Steinhaus, re- 
search assistant of Equitable Society, 
said at University of Michigan’s an- 
nual conference on the aging. 

Thirty-six insurance companies, in- 
cluding Equitable Society, permit 
employers to retain retired employes 
under group coverage. This type of 
plan is being offered to Equitable’s 
group clients as the most desirable 
from cost and benefit viewpoints that 


has been evolved, Dr. Steinhaus said. 

He pointed to the difficulty in esti- 
mating the cost, duration and severity 
of a last illness. Some employers have 
been advancing the amount of group 
to retired employes who have no de- 
pendents, making their last days more 
comfortable. Use of some life insur- 
ance for such purposes might permit 
a more liberal treatment of other ill- 
nesses, he said. 





Sun Life to Install 
Univac and IBM 650 


Sun Life of Canada will install a 
Sperry Rand electronic computer, 
known as the Univac II, in its home 
office at Montreal. It will be the first 
of its kind installed by any industry 
in Canada and should be in operation 
next March. 

The company is taking immediate 
delivery of an International Business 
Machine Corp. type 650 card-control- 
led medium-sized electronic calculator. 
It will handle in one step the work 
now done in several steps on various 
less comprehensive machines. 

The Univac, which operates with 
reels of magnetic tape, will store com- 
plete information on Sun Life’s 2 mil- 
lion policies on 300 reels. A high speed 
electronic printer, which also uses 
tape, will work with the Univac. 


State Mutual Cites 


Hammer for Production 


State Mutual Life has cited John 
M. Hammer, general agent at Tampa, 
for selling $3,953,000 of ordinary with 
an average policy per life of $40,750 
in 1955. He set new records for volume 
and average policy size. 

President H. Ladd Plumley award- 
ed Mr. Hammer a plaque at the annual 
general agents’ conference in Worcest- 
er. Mr. Hammer has averaged $1.5 mil- 
lion a year in sales since he entered 
the businss 21 years ago and has qual- 
ified for Million Dollar Round Table 
for 14 consecutive years. He has been 
general agent at Tampa since 1949. 


Tax Talk at San Antonio 


Jesse Oppenheimer, San Antonio 
attorney, talked on the relation of A&S 
insurance to the income tax laws at a 
June meeting of San Antonio Assn. of 
A&H Underwriters. 











Pilot Opens Raleigh Group Office 


Pilot Life has opened a regional 
group office at 903 Raleigh building, 
Raleigh, covering eastern North Caro- 
lina and eastern Virginia. John R. 
Baldwin, formerly with Washington 
National, has been named resident 
group manager. 





N. Y. C. Group Supervisors Elect 


New York City Group Supervisors 
Assn. has elected Jason E. Stoughton, 
New England Life, president; Walton 
Kurz, Hartford Accident, and James 
P. Maloney, New York Life, vice-pres- 
idents, and Allin B. Turner, State Mu- 
tual Life, secretary. 





New Handbook Published 
for Md., Del. and D. C- 


A new, up-to-date underwriters 
handbook of Maryland, Delaware 
and the District of Columbia has 
just been published by the Nation- 
al Underwriter Company. It pro- 
vides complete information on the 
agencies, companies, field men, 
general agents groups and other 
organizations affiliated with in- 
urance throughout these two 
states and the District. Copies of 
the new handbook may be obtain- 
ed from the National Underwriter 
Company, at 420 East Fourth 
street, Cincinnati 2, Ohio. Price 
$12 each. 
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Etere’s Fiow It Works 
For ywou: 


® If you are qualified to build an agency. 
We have what we believe to be the 
best answer. 

® An excellent program from “mail to 
sale.” 

© We invite quality agency inquiries. 

® We invite brokerage inquiry. 

® Local advertising at no cost to you. 
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Struttin’ With The Cane... 








Eight new awards will go to outstanding Life of Georgia 
agents and staff managers in 1957. To honor leading pro- 
ducers, the Company has established The Order of the Gold 
Topped Walking Cane. Winners will receive a cash award 
and the privilege of “struttin’ with the cane” for one year. 
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Wearers of the C.L.U. key enjoy two most 
important kinds of confidence . . . confidence in 
themselves and their training and ability— 

the confidence of their clients in the 
completeness and quality of their service. 


To the American College of Life Underwriters, 
which has made this possible, and in so doing 
has contributed immeasurably to the prestige of 
life underwriting, Penn Mutual pledges its 
continuing whole-hearted support. 


To our own 137 associates who wear the C.L.U. 
key and the almost 6,000 other Chartered Life 
Underwriters throughout the country, we extend 
our most proud and sincere congratulations. - 
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Abrams, Harry A. 
Abrams, Seymour V. 
Alexander, Campbell 
Alk, Benjamin 
Ambler, George R., Jr. 
Aufhammer, Robert D. 


Barton, G. Sydney 
Benis, I. C. 
Bernbaam, Sanford M. 
Billings, Arthur L. 
Black, A. Gordon 
Blakeman, Robert I., Jr. 
Blank, Louis 

Boalt, Edward A. 
Board, James A. 
Bradley, Bissell A. 
Branch, William T. 
Brown, Edward E., Jr. 
Brown, Gerard S. 
Cadwalader, Thos. F. 
Capo, Charles E. 
Carpenter, Ralph E., Jr. 
Clark, Herbert T., Jr. 
Claussen, George Cy 
Colborn, Harold C. 
Coleman, Sidney E. 
Conway, David M. 
Coulson, Maurice R. 
Craig, M 


Cummings, M. Baxter, Jr. 


Davies, Robert W. 
DeCou, Samuel C. 
Dewar, D. William 
Dinwiddie, Malcolm L. 
Dorman, Wayne 
Drimal, Charles E. 
Duke, Henry K. 
DuPaul, Mrs. Marion J. 
Ebling, Robert W., Jr. 
Eckenrode, James B., Jr. 
Eddleblute, C. E. 

Faser, Henry M., Jr. 
Fetzer, Wade, Jr. 
Flynn, Daniel F. 


Gates, James B. 

Gessner, James L. 
Glading, Taylor B. 
Grant, William P. 

Gray, Thomas E. 

Green, Gardner H. 
Gregory, Samuel B. 
Gustafson, Mrs. Anna M. 
Gutmann, Louis 


Hamilton, Ralph H. 
Hampel, J. Dodge 
Hansell, John L. 
Hart, Richard P. 
Harvey, William Ford 
Hill, George H., 3rd 
Hiller, George E. 
Hiller, Walter N. 
Hodge, Robert C. 
Hopkins, A. Moseley, Jr. 
Hurd, John C. 
Hutchison, H. Gray 
Keil, Kenneth L. 
Krick, Howard V. 
Kriete, Miss Irene V. 
Lantz, James W., Jr. 


Lee, William F. 
Livengood, William M. 
Lotz, Robert F. 
Madden, Arthur A. 
Mander, Theodore L. 
Marr, Joseph A. 
Maxson, Gordon C. 
McCoy, Harry R. 
Merrill, William L. 
Miller, Dustin 
Mitchell, Douglas L. 
Mullin, Warren 
Myers, Gene 


Neibel, Oliver J. 
Newcomb, Robert E. 
Norman, J. Colgan 
Northrop, Starr 


Oswald, Louis J., Jr. 
Otey, Paul E., Jr. 


Pennock, Jerome H. 
Phillips, Harry, 3rd 
Pierce, Dan A. 
Pinneo, Ralph H. 
Ponsoldt, Raymond S. 
Pratt, Laurie F., Jr. 
Priebe, Arthur F. 


Reese, Joseph H., Jr. 
Reese, Joseph H. 
Reinhardt, Henry H. 
Roddey, Oliver F. 
Rohde, Edgar F. 
Rosenheim, Edward W. 
Ross, James C., Jr. 
Russell, Mark E. 


Saissline, Fred D. 
Schmitt, Hugo R. 
Scotland, Kenneth G. 
Scott, Herbert T. 
Scott, John T. 
Simon, Roy D. 
Simpler, Albert A. 
Slocom, Kelsey 
Smith, Charles H. 
Smith, Doyle M. 
Smith, Robert L. 
Snyder, William B. 
Spence, John E. 
Spencer, Charles E. 
Starr, Chrystal C. 
Stern, Lawrence H. 
Stewart, Frederick K. 
Stokes, John B., Jr. 
Stull, Frankli a 
Sugar, Samuel J. 
Swain, Arthur W. 


Tatnall, Runcie L. 
Thurman, James M. 
Thurman, John H. 
Tracy, Harold F. 


Utne, Robert L. 
Walker, A. Kin 


Wright, Frederick 
Zahn, Frederick W., Jr. 
Zimmer, Robert K. 
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